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A SUMMARY 
PRAIRIE VIEW A&M UNIVERSITY 
PRAIRIE VIEW, TEXAS 77445 
December 1, 1980 
Office of 
THE PRESIDENT 
Dr. Frank W. R. Hubert, Chancellor 
The Texas A&M University System 
College Station, TX 77843 
Dear Dr. Hubert: 
I am pleased to transmit to you a plan from Prairie View A&M 
University to achieve the disestablishment of the structure 
of the dual system of higher education in the State of Texas. 
The elements of this plan follow closely those outlined by 
Attorney General Mark White on November 24, 1980, by you on 
November 25, 1980 and those outlined in the "Criteria Speci­
fying the Ingredients of Acceptable Plans to Desegregate 
State Systems of Public Higher Education." (See Exhibit A). 
This plan was preceded by a two-year self-study at 
Prairie View A&M University which involved practically all 
faculty, administrators and a large group of student leaders. 
This plan was also preceded by three studies of the physical 
plant authorized by the Board of Regents and conducted by 
Marmon, MOK & Green, Inc. (landscape), SHWC, Inc. (existing 
buildings) and Bovay, Inc. (utilities). 
We respectfully submit this plan for your approval and the 
approval of the Board of Regents. 
Very truly yours,/ 
President 
Enclosure 
"AN EQUAL OPPORTUNITY EMPLOYER" 
FOREWORD 
During the past three years the Department of Health, 
Education and Welfare (HEW), now the Department of Education 
(DE) , has investigated the claim that Texas still maintained 
a dual system of public higher education and fostered "de jure" 
racial segregation in its College and University System. 
In recent months evidence has surfaced that the Department 
of Education will find the State of Texas in non-compliance with 
applicable Civil Rights Laws. 
It is also expected that, if the Department of Education 
files a letter of non-compliance, the State of Texas will be 
requested to prepare an acceptable plan to desegregate the Texas 
System of Higher Education in accordance with those criteria 
established in Adams v. Califano, Civil Action No. 3095-70. 
Under a plan proposed by Texas Attorney General Mark White 
and endorsed by the Board of Regents of The Texas A&M University 
System, Prairie View A&M University was asked to submit a plan 
which could be approved by the Board of Regents and presented to 
the Department of Education prior to BE sending a letter of non­
compliance. It is believed that an adequate or above adequate 
proposal or plan from the State of Texas prior to a non-compliance 
letter being sent to the State would be an advanced approach to 
the desegregation question, would place Texas in a leadership 
position and would be in the best interest of DE , the State of 
Texas and the Higher Education Institutions in the State of Texas. 
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In preparing this plan for Prairie View A&M University, 
those criteria specifying the ingredients* of acceptable plans to 
desegregate state systems of public higher education were taken 
into consideration. These are as follows: 
I. DISESTABLISHMENT OF THE STRUCTURE OF THE DUAL SYSTEM 
An acceptable plan shall commit the state to the goal of organizing 
and operating the system and institutions of higher education in a manner 
that promises realistically to overcome the effects of past discrimination 
and to disestablish the dual system and which assures that students will 
be attracted to each institution on the basis of educational programs and 
opportunities uninhibited by past practices of segregation. 
To achieve the disestablishment of the structure of the dual 
system, each plan shall: 
A. Define the mission of each institution within the state system 
on a basis other than race. 
Each mission statement shall include at a minimum: 
1. The level, range and scope of programs and degrees 
offered; 
2. Geographic area served by the institution; and 
3. The projected size of the student body and staff. 
B. Specify steps to be taken to strengthen the role of traditionally 
Black institutions in the state system. 
The plan shall include: 
1. Commitments that traditionally Black institutions will have 
the facilities, quality and range of programs, degree 
offerings, faculties, student assistance, and other 
resources which are at least comparable to those at 
traditionally White institutions having similar missions; 
2. Commitments that necessary improvements will be made 
to permit these institutions to fulfill their defined 
missions; 
3. Commitments by the state system for the improvement and 
expansion of resources, (e.g., physical plant, program 
offerings, research equipment, financial support, student, 
faculty and professional staff services) at the tradition­
ally Black institutions in accordance with their missions; 
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4. An assessment of the physical plant at traditionally Black 
institutions; and 
5. A detailed description of these resources, expressed in 
dollars and in numbers of personnel" to be assigned, which 
the state system will provide (and the source for such 
funds) in order to implement these measures in I.B., 
reported by year for the life of the measure or activity. 
C. Commit the state to take specific steps to eliminate 
educationally unnecessary program duplication among 
traditionally Black and traditionally White institu­
tions in the same service area. 
D. Commit the state to give priority consideration to placing 
any new undergraduate, graduate, or professional degree 
program, courses of study, etc., which may be proposed, at 
traditionally Black institutions, consistent with their 
missions. 
E. Commit the state to withhold approval of any changes in the 
operation of the state system or of any institutions that may 
have the effect of thwarting the achievement of its desegre­
gation goals. 
F. Commit the state to submit proposals for any major change in 
the operations of the state system which may directly or 
indirectly affect or impede the achievement of its desegre­
gation goals to OCR for review 90 days prior to their adoption. 
G. Specify timetables for sequential implementation of the actions 
necessary to achieve these goals as soon as possible but no later 
than within five years (by the close of the academic year 1981-82, 
unless compelling justification for a longer period for compliance 
is provided to and accepted by the Department. 
H. Commit the state and all its involved agencies and subdivisions 
to specific measures for achievement of the above objectives. 
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II. DESEGREGATION OF STUDENT ENROLLMENT 
An acceptable plan shall commit the state tp the goal of assuring 
that the system as a whole and each institution within the system provide 
an equal educational opportunity, are open and accessible to all students, 
and operate without regard to race and on a desegregated basis. 
To achieve the desegregation of student enrollment, each 
plan shall: 
A. Adopt the goal that for two year and four year undergraduate 
public higher education institutions in the state system, taken 
as a whole, the proportion of Black high school graduates through­
out the state who enter such institutions shall be at least equal 
to the proportion of White high school graduates throughout the 
state who enter such institutions. 
B. (1) Adopt the goal that there shall be an annual increase, to 
be specified by each state system, in the enrollment of Black 
students in the traditionally White four year undergraduate 
public higher education institutions in the state system taken 
as a whole and in each such institution; and 
(2) Adopt the objective of reducing the disparity between the 
proportion of Black high school graduates and the proportion of 
White high school graduates entering traditionally White four 
year undergraduate public higher education institutions in the 
state system; and adopt the goal of reducing the current disparity 
by at least fifty per cent by the academic year 1982-83. However, 
this shall not require any state to increase by that date Black 
student admissions by more than 150% above the admissions for the 
academic year of 1976-77. 
C. Adopt the goal that the proportion of Black state residents who 
graduate from undergraduate institutions in the state system and 
enter graduate study or professional schools in the state system 
shall be at least equal to the proportion of White state residents 
who graduate from undergraduate institutions in the state system 
and enter such schools. 
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D. Adopt the goal of increasing the total number of white students 
attending traditionally Black institutions. 
\ 
E. Commit the state to take all reasonable steps to reduce any 
disparity between the proportion of Black and White students 
completing and graduating from the two year, four year and 
graduate public institutions of higher education, and 
establish interim goals, to be specified by the state system, 
for achieving annual progress. 
F . Commit the state to expand mobility between two year and four 
year institutions as a means of meeting the goals set forth in 
these criteria. 
G. Specify timetables for sequential implementation of actions 
necessary to achieve these goals as soon as possible but not 
later than within five years (by the close of the academic 
year 1981-82) unless another date is specified in this section. 
H. Commit the state and all its involved agencies and subdivisions 
to specific measures to achieve these goals. 
In presenting the plan for Prairie View A&M University 
the applicable criteria will be presented and the plan will 
follow the applicable criteria. The format will be as 
follows: 
Section I DISESTABLISHMENT OF THE STRUCTURE OF THE DUAL SYSTEM 
Part A Define the Mission of Prairie View A&M University 
on a basis other than race. 
The mission statement shall include at a minimum: 
1. The level, range and scope of programs and 
degrees offered; 
2. Geographic area served by the institution; and 
3. The projected size of the student body and staff. 
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SECTION I - PART A 
Disestablishment of the Structure of the Dual System 
A. The Mission of the University-
B. The Scope of the University 
C. The Goals of the University 
D. The Objectives of the University 
E. The Enrollment Projections 
F. The Staff Projections 
THE MISSION, SCOPE, GOALS AND OBJECTIVES 
OF 
PRAIRIE VIEW A&M UNIVERSITY OF TEXAS 
I. THE MISSION 
PRAIRIE VIEW A&M UNIVERSITY, a part of The Texas A&M University 
System, is a public co-educational institution of higher education. 
It is also a land-grant university authorized under the Morrill Acts 
of 1862 and 1890. As a part of The Texas A&M University System, 
Prairie View A&M University also participates in Sea Grant Programs 
and in Marine Science Programs. Legally, the Institution is state­
wide in scope and serves students primarily from north, south, east 
and central Texas; but also draws students from major cities in west 
Texas. Professionally, the University is international in scope and 
serves the nation and world. 
In addition to its designation as a general purpose institution 
of higher education and its designation as a land-grant institution, 
Prairie View A&M University is also a statewide special purpose 
institution of higher education for instruction, research, public 
services and other programs which are appropriate to accessing low 
income and culturally distinct individuals and communities into the 
mainstream of the social and economic system. 
The mission of Prairie View A&M University is to also provide 
equal educational opportunity for students, faculty, staff and the 
general public without regard to race, color, creed, sex, national 
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origin or physical handicaps consistent with the Assurance of Com­
pliance with Title VI of the Civil Rights Act of 1964. 
The University's mission includes programs in academics, 
research, public service and international affairs. The academic 
programs lead to the associate, baccalaureate, master's, doctorate 
and professional degrees. The research program of the University 
includes state-wide centers of the Texas Agricultural Experiment 
Station and the Texas Engineering Experiment Station. The public 
service program of the University includes a state-wide Prairie 
View division of the Cooperative Extension Service and the state­
wide Center for Community Affairs and Rural Development and a 
regional center for Energy Affairs. The International Affairs 
program of the University is global, but serves chiefly Africa and 
the Caribbean area. 
The mission of the University is further to focus its efforts 
particularly and primarily on the micro-aspects of the society as 
opposed to the macro-aspects. It is not the intent of the Univer­
sity to separate itself from macro-society involvement, as this is 
impossible. It is the intent of the University to claim uniqueness 
in specializing in: (1) emphasis on accessing average and low income 
culturally distinct individuals into the mainstream of the democratic, 
economic, social and political society; (2) emphasis on the micro-
levels of business, industry, government, communities, economics, 
politics, health, environment and other relevant community and societal 
needs; and, (3) emphasis on developing programs and knowledge bases 
and first-class quality in all areas of the mission of the University. 
II. THE SCOPE* 
OF 
PRAIRIE VIEW A&M UNIVERSITY 
1. Undergraduate Level 
a. Special Certificates of Proficiency 
b. Certificate Programs for Teacher Education 
c. Associate Degree Programs 
d. Bachelor's Degree Programs 
2: Graduate Level 
a. Academic Specialization Courses 
b. Master's Degree Programs 
c. Doctoral Degree Programs** 
3. Teacher Education 
a. Pre-Service Teacher Education 
b. In-Service Teacher Education 
4. Pre-Professional Education 
Preparatory Programs for entry into 
Professional Programs such as Medicine, 
Dentistry, Law, etc. 
5. Professional Programs 
Programs of a Post Bachelor's level 
requiring licensure in a recognized 
profession. (i.e. Social Work, Law, 
Medicine, etc.) 
6. Land-Grant and Sea-Grant Scope 
Those programs authorized by the Morrill 
Acts and subsequent Acts and designated as 
Land-Grant or Sea-Grant university functions. 
7. ROTC 
Reserved Officer Military Training for Army, 
Navy, Marines and other services. 
8. Adult Education or Life-Long Learning 
Those programs recognized for credit and 
non-credit and designated as Adult Education 
or Life-Long Learning. 
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9. Continuing Education 
Those courses or programs recognized as 
Continuing Education for which C.^.U.'s 
may be awarded. 
10. Research 
The discovery and investigation of facts or 
principles as related to the micro aspect of 
society and particularly to low income and 
culturally distinct individuals and communities, 
but open to any other aspects of the society. 
11. Public Service and Extension Service 
The delivery of information, assistance, aid 
products or any other items of use to the micro 
aspect of communities and particularly to low 
income and culturally distinct individuals and 
communities, but available to other segments 
of the society. 
12. Open Access 
To provide open access to the University for 
individuals, with adequate safeguard for recog­
nized standards, but removing interventions which 
have little relevance to exit standards and 
terminal success measures or indicators. 
13. Marine Sciences 
To provide those relevant programs in marine 
sciences in the areas of teaching, research 
and public service. 
14. International Affairs 
To serve as a state and national resource area 
in providing relevant international programs, 
particularly, but not exclusively, in the Third 
World African and Carribean nations. 
15. Special Programs 
To provide those special programs which particularly 
serve, but are not limited to, the micro aspect of 
society and to low income and culturally distinct 
individuals and communities. Included are such 
programs as: 
Prairie View Center Texas Agricultural Experiment 
Station 
Prairie View Center Texas Engineering Experiment 
Station 
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Prairie View Energy Affairs Center 
Community Affairs and Rural Development Center 
Cooperative Extension Service 
*The scope of the Prairie View A&M University program is 
intended to provide for institutional enhancement which will 
rid the University of vestiges of segregation, attract 
non-black students, staff and administrators and meet 
compliance guidelines under Civil Action No. 3095-70. 
**Programs are not presently approved. 
III. THE GOALS 
The goals of Prairie View A&M University are established 
as follows: 
THE INDIVIDUAL-
TO provide for the optimal development and success of the 
individual. 
THE SOCIETY-
To contribute to the advancement of our free society and to 
the continued progress of our civilization. 
KNOWLEDGE-
To transmit, preserve and discover knowledge beneficial 
to mankind. 
LEADERSHIP-
To provide those forces, ideas, individuals, and systems 
which will foster constructive and positive actions. 
FIRST CLASS QUALITY-
To constantly strive for utmost superiority in all areas 
of University life and to consider mediocrity as an unacceptable 
characteristic which must be prevented and permanently 
eliminated. 
THE INDIVIDUAL-
The goal of Prairie View A&M University as related to the 
individual may be stated in terms of the individual student 
or learner at the following levels: 
Undergraduate Education 
A goal of Prairie View A&M University is to provide an 
undergraduate education of first class quality. The under­
graduate program should include but not be limited to: (1) 
Agriculture and Renewable Resources, (2) Engineering and 
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Non-Renewable Resources, (3) Home Economics, (4) Industrial 
Education and Technology, (5) Business and Economics, (6) 
Teacher Education, (7) Arts and Sciences, (8) Nursing, (9) 
Social Work, (10) Health Sciences, (11) Community Affairs and 
Rural Development, and (12) Marine Sciences. 
The undergraduate programs seek: 
1. To provide for the realization of the optimal potential 
of each undergraduate student. 
2. To provide for the optimal development of positive 
thinking, positive mental attitude and reality orienta­
tion. 
3. To provide for optimal academic success in terms of basic 
skills success attainment and advanced cognitive, affective 
and psycho-motor learning and achievement. 
4. To provide for optimal personal/social success in terms 
of personal health, social development, economic well-
being, cultural and aesthetic development, citizenship, 
personal and inter-group self esteem, and leadership 
roles. 
5. To provide for optimal career success in terms of pre­
paration for; entry into; upward mobility; and, advance­
ment in preferred career choices. 
Graduate Education 
A goal of Prairie View A&M University is to provide a graduate 
program of first class quality. 
The graduate programs seek: 
1. To provide for the realization of the optimal potential 
of each graduate student. 
2. To provide the optimal development of positive thinking, 
positive mental attitude and reality orientation. 
3. To provide for the optimal academic and professional 
success in terms of advanced scholarship, research, 
problem solving capabilities, and administrative and 
management leadership roles. 
4. To provide for optimal personal/social success in terms 
of personal health, social development, economic well 
being, cultural and aesthetic development, citizenship, 
personal and inter-group self esteem, and leadership 
roles. 
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5. To provide for optimal career success in terms of pre­
paration for; entry or re-entry into; upward mobility; 
and, advancement in preferred career choices. 
Professional Education 
A goal of Prairie View A&M University is to provide pro­
fessional education programs of first class quality. 
The professional programs seek: 
1. To provide for the realization of the optimal potential 
of each student in terms of his professional career. 
2. To provide for the optimal development of positive think­
ing, positive mental attitude and reality orientation 
in terms of the designated profession. 
3. To provide for optimal academic and professional success 
in terms of advanced scholarship and professional compe­
tencies . 
4. To provide for optimal personal/social success as 
related to the designated professional field. 
5. To provide for optimal career success in terms of pre­
paration for; entry into; upward mobility; and, advance­
ment in the designated professional career. 
Life-Long Learning 
A goal of Prairie View A&M University is to provide first class 
quality life-long learning experiences as revealed by the need of 
individuals or the local, state, regional, national or inter­
national community. 
The life-long learning programs seek: 
1. To provide for the realization of the optimal potential 
of each enrollee regardless of age or personal/social 
or economic status. 
2. To provide for optimal development of positive thinking, 
positive mental attitude and reality orientation. 
3. To provide for optimal academic success, professional 
success, personal/social success or career success in 
terms of any aspect of the life-long learning continuum 
in which the enrollee elects to participate. 
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4. To provide programs for community improvement as revealed 
by community need assessments. 
THE SOCIETY-
The goals of Prairie View A&M University are related in a 
relevant and meaningful manner to its societal communities 
particularly the micro aspects, i.e., local, state, regional, 
national and international in terms of understanding, inter­
preting, investigating, researching, rendering service, and 
assisting in improvements of the society in relationship to 
such present and impinging problems as: 
1. National and world population 
2. Quality education for all people and nations 
3. Human rights 
4. Human productivity and creativity 
5. Appropriate technology 
6. Establishment and refinement of social, political and 
economic systems 
7. Perfection of government and governmental agencies 
8. Recreation and effective use of leisure 
9. Mental and physical health 
10. Housing, transportation, energy and inflation 
11. Law, order, and crime 
12. Conservation of human, material, and natural resources 
13. Industrialization and technology 
14. Political, religious and ideological harmony 
15. Peace and brotherhood 
16. Poverty and hunger 
17. Aesthetics and the arts 
18. Foreign affairs and international relations 
19. Urban and rural development and improvement 
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KNOWLEDGE-
A goal of Prairie View A&M University is to identify, trans­
mit, preserve, discover, investigate and validate knowledge 
beneficial to low income and culturally distinct people as 
well as the general population through: 
1. Teaching and learning 
2. Research, experimentation, demonstration and extension 
services 
3. Knowledge storage-banks established in the form of the 
libraries and other depositories 
4. Advanced technology used in the retrieval and storage 
of knowledge 
5. Graphic, visual, and auditory media used for knowledge 
dissemination. 
LEADERSHIP-
A goal of Prairie View A&M University is to foster first-class 
leaders and leadership through the quality of the persons it 
develops, the programs it offers, the research it conducts, and 
the services it renders. 
FIRST-CLASS QUALITY- ° 
A goal of first-class quality is given to the University in 
its statutory authority as well as its philosophical orientation. 
The University relates high quality to its own purpose and role, 
to its own mission, and to its own goals. Prairie View must 
develop its own model for achieving distinction in those aspects 
of the educational enterprise which will ensure a position of 
prominence in higher education. "First-class", if it is to be 
meaningful, however, must be defined in terms of universal 
standards. Therefore, the same criteria of first-class quality 
applied throughout all higher education must also apply to 
Prairie View. In seeking to achieve these standards, the 
students, faculty, administrators and alumni must demand of 
themselves whatever is necessary to achieve this goal. The 
State Legislature together with the federal government, 
private foundations and friends to the University must be 
willing to provide the financial means to make first-class 
quality possible. 
By constantly striving for superiority, "islands of great­
ness" will begin to emerge from the sea of mediocrity. These 
islands should become so broad that they join each other to 



















PRAIRIE VIEW A&M UNIVERSITY 
To serve as a statewide institution of higher education which 
provides equality of educational opportunity for all citizens 
without regard to race, creed, color, sex, religion or 
physical handicap. 
To access and mainstream low income and culturally distinct 
individuals and communities into the major sector of the 
social and economic system of the state and nation. 
To foster cultural pluralism as an essential element of the 
democratic society and of the national and statewide system 
of higher education. 
To serve as a predominately Black institution of higher educa­
tion which is racially integrated and non-racially segregated. 
To provide a setting and opportunity for the racial majority 
to have the experience of being a racial minority. 
To foster and implement the ultimate worth and optimal >, 
development of the individual. 
To provide for the upward mobility of individuals in the 
democratic society. 
To foster success achievement in each student. 
To foster job relevant saleable skills and high quality 
competencies for the individual and the community. 
To foster the "Reality Education Process" in individual and 
institutional development and growth. 
To foster a humanistic-pragmatic philosophy of life and 
living. 
To foster Judeo-Christian ethics and values as a way of life. 
To foster free enterprise and capitalism in a democratic 
society. 
To foster the preservation, transmission and improvement of 
democracy as a governmental and political system for the 
State and Nation. 
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15. To foster and implement the ultimate worth and optimal 
development of the natural and physical environment. 
16. To preserve, transmit and improve the*Afro-American 
Heritage. 
17. To serve as a statewide and national resource center to 
support United States Foreign Policy through assisting 
developing International Nations particularly developing 
Third World Nations. 
18. To explore, foster and maximize the potential and the 
micro-aspects of state, national and world communities 
and use the micro-aspects as major, essential, and 




Prairie View A&M University 
To Serve as a Statewide Institution of Higher Education 
Which Provides Equality of Educational Opportunity for all 
Citizens Without Regard to Race, Creed, Color, Sex, 
Religion, or Physical Handicap . 
Prairie View A&M University as a statewide institution 
has a policy of full and total integration and provides open 
access for each individual, who desires to enroll and who can 
profit from the educational philosophy and programs of the 
University. The uniqueness of the University's mission and 
programs in no way fosters de-jure segregation and programs 
open to all on an equal basis. 
To Access and Mainstream Low Income and Culturally Distinct 
Individuals and Communities into the Major Sector of the 
Social and Economic System. 
The purpose of the University is to design and deliver 
programs in instruction, research, public service and other 
areas which are appropriate to accessing and moving low 
income and culturally distinct individuals and .communities 
in the mainstream of the social and economic system of the 
state and nation. 
To Foster Cultural Pluralism as an Essential Element of the 
Democratic Society and of the National and Statewide System 
of Higher Education. 
America is made up of individuals and institutions of 
unique, distinct and different ethnic, religious, political, 
racial and philosophical backgrounds. The national chara-
teristic of cultural pluralism is protected by law and by 
national philosophy. To have a totally predominately 
racially White system of higher education, or a totally 
private, or a totally public system of higher education 
would be contrary to the ideals of cultural pluralism. 
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Prairie View A&M University as a predominately Black 
institution, is essential as an integral part of a 
culturally pluralist system of higher education at the 
state and national levels. 
To Serve as a Predominately Black Institution of Higher 
Education Which is Racially Integrated and Non-Racially 
Segregated. 
A free society fosters organizations and institutions 
to meet the unique and distinct needs of the individual or 
the society. The needs of agriculture lead to the develop­
ment of an Agricultural College, the needs of the Catholic 
or Jewish community lead to the Catholic or Jewish College. 
The needs of the military lead to a Military Institute. The 
need for unique and distinct medical treatment leads to a 
Cancer Institute, Cardiology Institute or a Children's 
Hospital. While Black people have a commoness with all other 
people, they also have a uniqueness and distinctness which 
grows out of an Afro-American Heritage. The cultural unique­
ness and distinctness of the Afro-American Heritage justifies 
the role of a statewide and national predominately Black 
institution of higher education centered at Prairie View A&M 
University. As a predominately Black institution of higher 
education Prairie View A&M University will focus on the needs 
of Afro-Americans and the Afro-American communities as they 
seek relevance in a pluralistic, democratic society and to 
assist others in the society in dealing with the Afro-American 
aspect of the society. Being a predominately Black university 
does not mean a university operated by Black people alone and 
serving only Black students or people and the Black community. 
Prairie View A&M University will pursue teaching, research and 
public service in a racially integrated and non-racially 
segregated manner and setting. 
To Provide a Setting and Opportunity for the Racial Majority 
to have the Experience of being a Racial Minority. 
Increasingly, the United States finds itself functioning 
daily in a world community in which there is increasing inter­
dependence with other nations for our existence and develop­
ment. The world racial mixture is predominately non-Christian. 
The United States is made up of a predominately White, pro-
testant, majority culture. Increasingly, the racially White 
majority culture in the United States will have difficulty 
functioning effectively and meaningfully in a matrix that is 
outside of their normal experiences, namely being a racial 
and cultural minority in the international scene. Prairie 
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View A&M University has a significant role to provide a 
physical, social, cultural, and personal environment where 
the racially White majority can have real experience as a 
racially White minority. This urgent need is not only 
present on the international scene, but is actively present 
today in selected urban school settings, community health 
and social welfare settings, rural development settings, etc. 
6• To Foster and Implement the Ultimate Worth and Optimal 
Development of the Individual. 
The individual is the cornerstone or the keystone of a 
democratic society. The democratic society recognizes the 
worth of the individual, the statutory equality of indivi­
duals, the uniqueness of the individual, and the importance 
of the individual regardless of his race, creed, color, sex, 
religion, handicap, age, or condition of previous servitude. 
Prairie View A&M University believes that the worth of the 
individual is supreme and that the optimal development of 
the individual in positive directions should be a primary 
focus of the university. The optimal development of the 
individual should be provided without many of the traditional 
interventions such as time, age, historical educational pro­
cesses or systems, etc., especially if these interventions 
impede or negate optimal personal development. 
7. To Provide for the Upward Mobility of Individuals in the 
Democratic Society. 
The promise of the democratic society is yet to be 
realized by many, if not most, of its citizens. Too many 
individuals have too little education, too little money, too 
poor home quality, too little chance for continued job 
advancement, too little in terms of quality health, too 
little hope of ever achieving whatever is defined as the good 
life. The role of Prairie View A&M University is to foster 
the highest upward mobility for each individual and to assist 
each individual to achieve all that he is capable of 
achieving. For all, upward mobility to the level of middle-
class status should be a minimum; for many, the level of 
upward mobility will be above middle-class status; for a few 
the level of upward mobility will be the upper limits of any 
personal, social or economic status which can be attained by 
anyone. 
8. To Foster Success Achievement in Each Student. 
An effective high level democratic society depends upon 
high level, positive thinking, positive goal oriented 
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citizens. In a world context, the United States has approxi­
mately six percent of the world population. This fact makes 
the maximum production and creative utilization of each person 
in the democracy an imperative. In order to assist in achiev­
ing maximum development of the six peicent of our national 
human resources, Prairie View A&M University seeks to foster 
success achievement in each student it serves and in each 
community it serves. 
9. To Foster Job Relevant Saleable Skills and High Quality 
Competencies for the Individual and the Community. 
Notwithstanding idealistic philosophies which may exist 
in higher education, a critical purpose of Prairie View A&M 
University is to assist its students in developing the highest 
skills and the highest levels of professional and personal 
competencies which are related to job clusters. In short, the 
university has a vocational purpose of preparing students for 
jobs in the democratic society. 
10. To Foster the "Reality Education Process" in Individual and 
Institutional Development and Growth. 
Today we recognize that much is wrong with individuals, 
much is wrong with the educational process, much is wrong with 
the society, much is wrong with the world in which we live. 
It is much more difficult to prescribe what should be done 
to right the wrongs which exist. Prairie View A&M University 
believes that this phenomena must not be ignored for each 
student, each teacher, each segment of society to find its 
own way and apply its own methodology or philosoohy to what 
it may think is a solution to the problems. 
The University is committed to the role of helping 
students and the community spend less time blaming an external 
source (s) for their problems and more time examining ways in 
which the student's and the community's internal source(s) can 
be mobilized to effectuated positive change. The University 
realizes that in order to actualize this philosophy, a 
therapeutic system must be established which reinforces 
utilization of internal strategies to impact one's status in 
the University and the larger community. 
This kind of deliberate reality analysis leads the Univer­
sity to set standards which reflect the society's highest 
expectations of competent participants. Although students may 
challenge these standards, the University is committed to 
reminding the students that they must be met, and assist them 
in succeeding at meeting these standards. 
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This approach to the learners has lead the institution 
to call this process, the Reality Education Process. The 
Reality Education Process embodies three basic concepts: 
(1) knowledge of what is reality, (2) responsibility for 
self-attainment, and (3) knowledge of>when the student has 
achieved and the level of his achievement. This process helps 
the student learn how to: (1) delay gratification, (2) 
examine alternative solutions to problems which have short-
term and long-term benefits, and (3) make decisions which 
will ensure successful matriculation into mainstream America. 
The process borrows heavily from the Protestant Work Ethnic 
and demands that students discipline themselves to achieve 
middle and upper middle-class standing in the Western world. 
The concept does not assume that a student should "feel good" 
about learning but focuses on whether the student can meet 
the demands of society in a competent and efficient manner. 
While many institutions have abandoned this concept, to make 
learning fun, we feel that the harsh reality of solid knowledge 
requires discipline and hard work. 
It is the role of the University to challenge students to 
discipline themselves and apply hard work to the mastery of 
their cognitive, affective, and, psycho-motor learnings. 
Students must be given tangible rewards for their efforts on 
every appropriate occasion and the total milieu of the Univer­
sity must be designed to help students to accept and adopt 
this policy. 
11. To Foster a Humanistic-Pragmatic Philosophy of Life and Living. 
The foundation of humanism is faith in individual, faith 
in human intelligence and human worth, faith in the capacity 
of an individual's ability to meet the demands which are made 
upon him if he has the opportunity to do so. The central 
theses of pragmatism is to make values practical and usable in 
everyday life. Only that which will work when put into 
practice, only that by which men can live positively and 
successfully, is entitled to direct an individual's life. In 
its simplest term, pragmatism implies that truth should have 
practical consequences. It is this humanistic-pragmatic 
philosophy which gives direction to the university. 
12. To Foster Judeo-Christian Ethics and Values as a Way of Life. 
Without a system of ethics and values, man loses the one 
ingredient which separates him from animal, namely his 
humaness. The code, the guidance system, the control mechanism 
for human behavior toward self and others is found in one's 
ethics and values. The university fully recognizes and 
acknowledges valid and meaningful ethical and value systems 
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in other cultures. Since our heritage is derived from a 
Judeo-Christian foundation, it is fitting that the role of 
Prairie View A&M University is to develop a system for the 
full implementation of the ethics and values derived from our 
Judeo-Christian heritage. 
13. To Foster Free Enterprise and Capitalism in Democratic 
Society. 
The free enterprise and capitalistic economic system 
provides for great individual and societal advancement. It 
fosters initiative, incentive, growth and greatest benefits 
for the greatest number of persons. While other economic 
systems have merit, the university believes that the free 
enterprise-capitalistic system has greatest compatibility 
with an industrialized-democratic society. The university 
will provide for comprehensive investigation, study and 
evaluation of any economic system, however, the university 
sees its role as an advocate for the free enterprise-
capitalistic system. 
14. To Foster the Preservation, Transmission and Improvement of 
Democracy as a Governmental and Political System for the State 
and Nation. 
Democracy provides greater freedom, individual liberties, 
and opportunities for self governance. Democracy, even with 
its limitations, provides for maximizing the quality of life 
for the individual, his family and his society. Democracy as 
a political and governmental system must be actively taught, 
preserved, transmitted and improved upon from one generation 
to the next. Prairie View A&M University accepts this 
responsibility as a major role of the university. 
15. To Foster and Implement the Ultimate Worth and Optimal 
Development of the Natural and Physical Environment. 
In the early history of man, his natural and physical 
environment seemed to have no boundaries. The total environ­
ment seemed to have no end to its natural or physical 
resources. It has become increasingly clear that natural 
species and physical resources have been depleted at a rate 
characterized by a lack of appreciation for the worth of the 
environment and without regards to any orderly replenishment, 
conservation, preservation and development. The university 
realizes that one of its paramount roles is to provide for a 
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comprehensive knowledge and understanding of our natural and 
physical environment, to foster the concept of high worth of 
the natural and physical environment to mankind and to work 
for its optimal development. 
16. To Preserve, Transmit and Improve the Afro-American Heritage. 
The hundreds of years of Afro-American Heritage have 
enriched the world in terms of art, music, dance, family life, 
folkways, mores, humor, fables, artifacts and all other chara-
teristics which identify the heritage of a people. It is the 
role of Prairie View ASM University to act positively, and 
encourage others to act positively, to assemble, collect and 
preserve all worthwhile and meaningful aspects of the Afro-
American Heritage and to record, transmit, and selectively 
improve this heritage. 
17. To Serve as a Statewide and National Resource Center to 
Support United States Foreign Policy through Assisting 
International Nations. Particularly, Developing and Third 
World Nations. 
Throughout its history, Prairie View A&M University has 
developed the knowledge, skills, technological expertise, 
strategies, pedagogies and other relevant expertise needed 
by developing international nations and particularly third 
world nations. The affinity of Prairie View A&M University 
to Black Africa, and the Carribean can be particularly 
effective as an international ambassador and diplomat. 
Prairie View A&M University seeks to serve its state and 
nation in this international role which will become more and 
more important during the next fifty years. 
18. To Explore, Foster and Maximize the Potential and the Micro-
Aspects of State, National and World Communities and use the 
Micro-Aspects as Major, Essential and Complementary Elements 
with the Macro-Aspects of Society. 
The continued growth of the industrial revolution and 
technology revolution places increased emphasis on the macro­
elements of society. The impact of communications, politics, 
macro-population problems including food, health, economics, 
etc., have all furthered the emphasis on the macro approach to 
people and societal problems. Increasingly it is realized 
that the State, the Nation, the World is composed of individ­
uals and 'individual communities. It is further realized that 
the macro-approach only will not resolve societal problems. 
The micro-and macro-approach working as complementary units 
are essential in any society. Prairie View A&M University seeks 
to develop a uniqueness and expertness in the micro-aspects 
of the society. The history of the university is exceptionally 
suited for exploring, fostering and maximizing the potential 
of the individual, micro-community, micro-economic models, 
small farm and industrial technology, low technology as vs 
high technology, small business, industrial parks, micro-real 
estate and land development, health maintenance and core 
services, small city government models, and other aspects of 
the micro-elements of the society. 
V. ENROLLMENT PROJECTIONS 
A total of five-thousand five-hundred and twenty-eight 
students were enrolled at Prairie View A&M University during 
the fall of 1980, with 4,333 enrolled as undergraduate students 
and 1,195 enrolled as graduate students. This total number 
represented an increase of 299 students over the previous year 
or a 5.7% increase. 
The projected enrollment for Prairie View A&M University 
under this proposed plan is as follows: 
1982 1983 1984 19 85 1986 
Undergraduate 4515 4915 6044 6740 7436 
Graduate 1323 1595 2051 2162 2294 
& Prof. 
Factors which will have major impacts on the projected enroll­
ments in this plan for a desegregated student body are as follows: 
1. Enhancement of the physical plant to attract students 
regardless of race. 
2. Strengthening and enhancement of academic and research 
programs. 
3. Strengthening of public service and special programs of 
the University. 
4. Funds to recruit and provide scholarships for non-black 
students. 
5. The addition of new masters, doctoral and professional 
degree programs. 
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6. The addition of new non-traditional departments and 
colleges. 
7. The first-class quality of the programs due to increased 
financial support. 
8. Demand for the relevant institutional offerings on a 
non-racial basis resulting from strengthening and 
enhancement. 
9. The implementation of an International Affairs Program 
which is designed to enroll a minimum of 20 foreign 
students per discipline in degree programs as full-time 
students; especially in the College of Agriculture and 
the College of Home Economics. 
10. The implementation of a Division of Cooperative 
Education designed to enroll 2,000 students in Coopera­
tive Education experiences with Business and Industry. 
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VI. PROJECTIONS FOR FACULTY AND STAFF 
Information presented in this section pertains to a) 
the current number of faculty and other personnel employed 
for the conduct of the University Program, b) projections 
of the numbers of faculty and staff required for the conduct 
of the program, c) projections of anticipated retirements, 
d) projections for expected attrition, and e) projections 
for anticipated new hires for the next five years. Current 
information and projections for faculty/staff members are 
organized according to seven job classifications established 
by the University and are presented in the following five 
exhibits. 
Exhibit I presents information in regard to the current 
number of faculty and staff members utilized by Prairie View 
A&M University to conduct the various university programs. 
A review of the data presented reveals that during tne fall 
semester of 1980 a total of nine hundred and sixty (960) 
faculty and staff members were utilized by the university 
with seven hundred and seventy (770) being full-time monthly 
personnel, fourty-six (46) being part-time monthly personnel, 
one hundred and seventeen (117) being bi-weekly personnel 
and twenty-seven (27) being assigned to the university as 
military personnel or adjunct personnel on loan from business 
or industry. Of the seven job classifications presented, the 
largest number of personnel appear as faculty. The exhibit 
also reveals that a portion of the personnel classified as 
administrators have some teaching responsibilities while a 
number of the faculty members have designated administrative 
responsibilities . 
Exhibit II pertains to the number of personnel that 
will be required for the conduct of university programs 
during the next five years. The exhibit reveals that a 
total of nine hundred and eighty-seven (987) persons will be 
required to successfully conduct university programs during 
the 1981-82 academic year while a total of one thousand one 
hundred and seventy-four (1,174) faculty/staff members will 
be required during the 1985-86 academic year. Being an 
overall increase of 214 or a 22% increase over the employment 
total for the fall semester of 1980, the percentage of 
increase is one per cent smaller than the increases documented 
for the past five years (1975-1980). A closer review of the 
data by job classification reveals that the administrative/ 
managerial personnel is projected to increase by 2 per cent in 
each of the five years. This compares with an actual 2.3 
per cent increase for this category for the past five years. 
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In reviewing faculty-pupil ratios over the past five years 
it was documented that the average ratios had been 18.5 to 
1. The university choose to increase the ratio in the future 
and projected future faculty on a 19.5 to 1 ratio. Pro­
jections for, professional non-faculty personnel (research 
personnel) have been made in accordance with projected dollars 
for research and are based on $60,000 per research person 
during the first year and increasing to $90,000 per research 
person by the fifth year. Secretarial/Clerical and para-
professional personnel have been calculated according to the 
average increase documented for the past five years. Skilled 
craftsmen, are being projected to increase by 15 per cent 
each year while service maintenance personnel are expected 
to increase by 5 per cent per year. These increases are 
based on the expected changes in buildings and land-scaping. 
Exhibit III presents projections for anticipated 
retirees for a five year period according to job classifica­
tions. Based on birthdate information filed in The Office 
of Personnel Services, Prairie View A&M University anticipates 
that there will be a total of ten employees retired during 
the five year period. 
A review of attrition data for the past five years 
revealed that annual attrition rates for the university have 
averaged 1 per cent for Administrators, 5 per cent for 
Faculty members, 3 per cent for Professional Non-Faculty 
members, 10 per cent for Secretarial/Clerical personnel, 12 
per cent for Technical Paraprofessional personnel, 1 per cent 
for Skilled Craftsmen and 10 per cent for personnel in Ser­
vice Maintenance. Based on this data, projections for 
faculty/staff attrition have been calculated for each job 
classification over the next five years. These projections 
are presented in Exhibit IV and show that the university 
anticipates loosing an average of seventy-four (74) faculty/ 
staff members through attrition each of the next five years. 
Projections for "New Hires" during the next five years 
at Prairie View A&M University are presented in Exhibits V 
& III. Based on projections established for required 
personnel, anticipated retirements and attrition, it has 
been projected that an average of one hundred and fourteen 
(114) new faculty/staff members will be employed each year 
during the next five years, with the largest single number 
of "new hires" being employed as service maintenance person­
nel and the lowest number being employed as skilled craftsmen. 
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PRAIRIE VIEW A&M UNIVERSITY 
PROJECTED PERSONNEL REQUIRED BY JOB CLASSIFICATIONS 
1981-82 tlirouqh 1985-86 
Projected Personnel Required 
JOB CLASSIFICATION 1981-82 1982-8311983- 84 1984-85,1985-86 
Executive/Admin./Managerial 98 100 102 104 106 
Faculty 301 305 319 337 343 
Professional Non-Faculty 56 59 64 67 80 
Se ere tarial/Clerical 156 160 167 175 182 
Technical Paraprofessional 79 81 85 89 92 
Skilled Craftsman 18 21 24 28 32 
Service Maintenance . 279 293 308 323 339 
TOTALS 987 1019 1069 1123 1174 
EXHIBIT III 
PRAIRIE VIEW A&M UNIVERSITY 
PROJECTED PERSONNEL TO RETIRE BY JOB CLASSIFICATION 
1981-82 through 1985-86 
J03 CLASSIFICATION 
-3UMBER OF PROJECTED RETIREMENTS BY YEAR 
1981-82 1982-83 1983-84 1984-85 1985-86 
Executive/Admin./Managerial 0 0 2 0 2 
Faculty 0 0 0 0 1 
Professional Non-Faculty 0 0 0 Q 0 
Secretarial/Clerical 0 1 0 0 1 
Technical Paraprofessional 0 0 0 0 0 
Skilled Craftsman o 0 0 0 0 
Service Maintenance 0 0 1 1 1 
TOTALS 0 1 3 1 5 
EXHIBIT IV 
Prairie View ASM University 
PROJECTED ATTRITION BY YEAR FOR EACH JOB CLASSIFICATION 
1981-82 through 1985-85 
Projected"Number Lost Through Attrition 
JOB CLASSIFICATION 1981-82 1982--83 1983-84 1984-85 1985-85 
Executive/Admin ./Managerial 0 1 1 1 1 
Faculty 15 15 16 16 17 
Professional Non-Faculty 1 1 2 2 2 
Secretarial/Clerical 15 16 16 17 18 
Technical Paraprofessional 9 9 10 10 11 
Skilled Craftsman 0 0 0 0 0 
Service Maintenance 27 29 30 32 33 
TOTALS 67 71 75 78 82 
EXHIBIT V 
PRAIRIE VIEW ASM UNIVERSITY 
PROJECTED NEW HIRES BY YEAR AND JOB CLASSIFICATION 
1981-82 through 1985-86 
PROJECTED I JEW HIRES BY YEAR 
JOB CLASSIFICATION 1981-82 1982-83 1983-84 1984-85 1985-86 
Executive/Admin ./Managerial 2 3 3 5 3 
Faculty 17 19 29 34 22 
Professional Non-Faculty 5 4 6 5 15 
Secretarial/Clerical 14 19 24 24 24 
Technical Paraprofessional 11 11 13 | 14 13 
Skilled Craftsman 3 3 3 4 4 
Service Maintenance 38 41 44 46 49 
TOTAIS 90 100 122 132 130 
SECTION I - PART B 
\ 
Disestablishment of the Structure of the Dual System 
Part B: Strengthening and Enhancement of 
Prairie View A&M University 
Item 1: Academic Programs to Strengthen and 
Enhance Prairie View A&M University 
VII. ACADEMIC PROGRAMS TO STRENGTHEN AND ENHANCE 
PRAIRIE VIEW A&M UNIVERSITY 
The desegregation criteria speak directly to steps to be 
taken to strengthen the academic programs of the traditionally 
Black institutions in the state system. 
It directs that commitments must be made that traditionally 
Black institutions will have programs in quality and range, degree 
offerings, facilities, student assistance and other resources 
which are at least comparable to those at traditionally White 
institutions having similar missions (i.e. Prairie View vis-a-vis 
Texas A&M University or University of Texas or University of 
Houston). 
It further directs that priority must be given to placing new 
undergraduate, graduate, or professional degree programs, courses 
of study, etc., which may be proposed at traditional Black insti­
tutions . 
Consistent with the letter and spirit of the criteria for 
strengthening and enhancing academic programs at Prairie View 
A&M University, the following projections are made. When these 
academic programs are established it is expected that the academic 
programs of Prairie View A&M University will have no characteristics 
or vestiges of "de jure" segregation. 
RATIONALE FOR NEW PROGRAMS 
1. General: The basic rationale for the proposed new 
programs is to strengthen and enhance Prairie View A&M University, 
to attract White students, to access low-income and minority 
students into relevant career fields, and to rid the university 
of all vestiges of segregation. 
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2. College of Agriculture 
The fields listed proposes an emphasis and thrust which 
is not currently offered in the state. The Urban Agriculture 
will impact metropolitan areas of the state. The animal science 
(ruminants) small farm technology and tropical soils options 
will be attractive to citizens who plan to work overseas and 
internationals who will come to the U.S.A. 
The fields of concentration in cooperative extension service 
education, administration and supervision of agricultural and 
technical schools, and vertical transfer of technology are new 
areas which will be in high demand during the next ten to twenty 
years. These areas will be approached from a micro- aspect 
rather than a macro-aspect. 
3. College of Arts and Sciences 
a. Communication: This master's degree is a logical extension 
of the current BA degree which is being offered at Prairie View 
A&M University. 
b. Computer Science: The University currently offers over 
thirty hours of computer science courses. The BS and MS degree 
will be exceptionally attractive to black and white students. 
These programs will support the Small Computing Center already 
approved by the Board of Regents. 
c. Drama and Dance: The masters degree in Drama will comple­
ment the present BA degree. The BS in Dance will support the 
drama program. 
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d. Biology & Chemistry: These new doctoral programs 
will attract white students and staff and access minorities 
into the technical sciences as opposed to the social sciences. 
e. Atmospheric Sciences, Marine Biology, Marine Sciences, 
Oceanography: Each of these programs will attract white students 
and access minorities into technical fields of the future. 
f. Mathematics and Statistics: There is not a doctoral 
• •  1  '  
program in mathematics at a black university in the nation. 
This program builds upon the strong master's program already in 
place. The university already has ten staff members with terminal 
degrees in mathematics. These degrees would be attractive to whites 
and access minorities into technical areas. 
4. College of Business 
Program in Sales and Merchandising,. Real Estate, Investment 
Planning and Trust: These programs would materially strengthen 
existing programs. They would respond to existing needs and attract 
students on a non-racial basis. 
5. College of Education 
Reading: This is a degree program which is not offered in 
this area of the state. It is attractive to all students. 
The need is contemporary. The approach is unique to Prairie 
View A&M University. 
Education (Undif.) This program offers a thrust which is 
different. It does not duplicate existing programs. It offers 
fields of concentration not offered by the area universities. 
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6. College of Engineering 
The program proposed under this college are all highly 
relevant. They are attractive to white students and needed to 
access the low number of minority students entering engineering 
and science. The three programs offered as dual degrees with 
Texas A&M University will maximize the appeal of the Prairie 
View A&M University program and not duplicate programs offered 
at Texas A&M University. 
7. College of Architecture 
The naval architecture program would be unique to this area 
of the state and attractive to students. The community planning 
program complements the existing bachelor's degree in architecture. 
8. College of Health Science (Dallas) 
Presently, there are only three medical and dental schools 
at minority universities. The establishment of these programs in 
medicine, dentistry and nursing will meet a need in the State of 
Texas, insure full integration of staff and student body, and 
provide access for more blacks and hispanics into these fields. 
9. Department of Health Science (Campus and Houston Center) 
The development of these health science programs will give 
Prairie View A&M University one of the strongest curricula in the 
nation in health services. When worked in conjunction with the 
Texas Medical Center institutions, the possibilities are unlimited. 
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10. College of Home Economics 
These programs would represent the only such program in 
\ 
the southern area of the state and would have tremendous appeal 
to in-state and out-of-state whites as well as black students. 
11. College of Industrial Education and Technology 
These programs extend the basic technology programs of this 
college. They strengthen and enhance the offerings. The doctoral 
program is a positive extension of the already highly developed 
master's program in industrial education and would immediately 
draw white students into the University. 
12. College of Nursing 
These programs are positive extensions of the current nursing 
program. The program would access blacks and hispanics and attract 
whites from across the nation. 
13. College of Law 
The addition of a law program in the Texas A&M University 
System is a positive step especially if the emphasis is in the 
area of Marine law. This would be a logical compliment to the 
Sea Grant programs and Marine program. A natural new emphasis 
for Prairie View A&M University and Texas A&M University. 
14. School of Social Work 
This would be the only school of Social Work in Texas which 
would deal with an ethnic black and hispanic thrust. This profes­
sional social work program would be a very attractive program to 
students of any race who intend to work in this growing and impor­
tant field whether in the rural or urban area. 
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15. College of Veterinary Medicine 
There is only one School of Veterinary Medicine in the 
State and only one at a black school in the nation. This school 
is needed to access more whites as well as blacks into veterinary 
medicine. Under the present condition, both whites and blacks 
will be denied access to veterinary medicine unless this school 
is established at Prairie View A&M University. This program is 
a natural for integrating the staff and student body. 
16. Department of Community Affairs and Rural Development 
There is no program of this type in the region. This program 
goes right to the heart of a modern new field in community develop­
ment. It would also concentrate on the much needed area of rural 
development. The graduates would be in demand in every community 
in the world. 
PRAIRIE VIEW A&M UNIVERSITY 
Prairie View, Texas 77445 
PROPOSED NEW PROGRAMS AND DEGREES 
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Administrative Organization and Degree 
Or Certificate Program 
X 
\ Degree Designation 
Bachelor's Master's Doctorate Other 
COLLEGE OF AGRICULTURE i 
Department of Agricultural Sciences 
Agricultural Science (Undif.) MS PhD 
Fields of Concentration: 
Animal Science (Ruminants) 
Tropical Soils 
Urban Agriculture 
Small Farm Technology 
Department of Agricultural Education, 
Economics and Rural Sociology 
Agriculture (Undif.) 
Fields of Concentration: 
Cooperative Education 
Administration and Supervision 
of Agricultural and Technical 
Schools and Col leges 
Vertical Technology Transfer 
Agri-Business BS 
MS PhD 
COLLEGE OF ARTS AND SCIENCES 





Department of Computer Science 
Computer Science BS MS 




PROPOSED NEW PROGRAMS AND DEGREES 
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Administrative Organization and Degree 
Or Certificate Program Degree Designation 
Bachelor's Master's Doctorate Other 
DIVISION OF NATURAL SCIENCES 
Department of Biology 
Biology (Undif.) PhD 
Department of Chemistry 
Chemistry (Undif.) PhD 
Department of Physical Sciences 
Atmospheric Sciences UED 








Department of Geology 
Geology BS MS 
Department of Mathematics 
Mathematics (Undif.) 




COLLEGE OF BUSINESS 
Department of Finance, Banking 
and Economics 
Sales and Merchandising 
Real Estate and Land Development 





•Offered as a dual degree w/ Texas A&M Unive rsity 
UED = Under Existing Degree 
PROPOSED NEW PROGRAMS AND DEGREES 
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Administrative Organization and Degree 
Or Certificate Program Degree Designation 
Bachelor's Master's Doctorate Other 
COLLEGE OF EDUCATION 
\ 
Department of Reading 
Reading (Undif.) MS PhD 
Fields of Concentration: 
Clinical (Physiol. & Psychol.) 
Learning Theories and Strategies 
Reading Pedagogy 
Performance Testing & Evaluation 
Material Creation & Development 
Department of Elementary and Secondary 
Education 
Education (Undif.) PhD 
Fields of Concentration: 
Special Education 
Health, Physical Education 
and Recreation 
Early Childhood 
Learning and Teaching 
Effectiveness 
Educational Technology 
Student Personnel and 
Guidance 
Science and Mathematics Education 
• 
COLLEGE OF ENGINEERING 
Department of Chemical Engineering 
Chemical Engineering BSCHE 










Department of General Engineering 
General Engineering (Interdepartment) 
MSE PhD 
PROPOSED NEW PROGRAMS AND DEGREES 
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Administrative Organization and Degree 
Or Certificate Program Degree Designation 
Bachelor's Master's Doct.orate Other 
COLLEGE OF ENGINEERING CONT. 
Dual Degree Programs w/ Texas A&M 
University 
Nuclear Engineering* 










COLLEGE OF HEALTH SCIENCE (Dallas) -
School of Medicine at Dallas 
Human Medicine 
MD 
School of Dentistry at Dallas 
Human Dentistry 
DDS 
School of Nursing and Allied 
Health at Dallas 
Nursing UED UED UED 
DEPARTMENT OF HEALTH SCIENCE (Campus 
and Houston Center) 
Health Science (Undif.) 
Gerontology 
Medical Technology 




Health Care Administration 
Medical Records Administration 
Rehabilitation Counseling 
Prevention & Community Health 
Para-Medical Sports Therapy 
BS MS PhD 
*Five-year programs offered w/ Texas A&M Iniversity 
PROPOSED NEW PROGRAMS AND DEGREES 
4 0  
Administrative Organization and Degree 
Or Certif icate Program Degree Designation 
Bachelor 's  Master 's  Doctorate Other 
DEPARTMENT OF HEALTH SCIENCE (Campus 
and Houston Center)  Cont.  
Allied Health 
Nuclear Medical  Technology 
Occupational Therapy 
Physical  Therapy. 
Respiratory Therapy 
Radiological  Technology 
Para-Medical  Technology 
Dental  Hygiene .  






COLLEGE OF HOME ECONOMICS 
Home Economics (Undif.)  MS PhD 
Fields of Concentration: 
Food, Nutri t ion and Insti tutional 
Administration 
Home Economics Education 
Child and Family (General)  
Child and Family (Disadvantaged) 
COLLEGE OF INDUSTRIAL EDUCATION 
AMD TECHNOLOGY 
Department of Industrial  Technology 
Options 
Industrial  Hygiene 
General  Technology 
Manufacturing Technology 
Energy Technology 






Department of Industrial  Teacher 
Education 
Industrial  Education and Technology 
(Undif.)  
PhD 
COLLEGE OF LAW 
Law (Marine Emphasis)  JD 
PROPOSED NEW PROGRAMS AND DEGREES 
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Administrative Organization and Degree 
Or Certificate Program Degree Desionatinn 
Bachelor's \ Master's Doctorate 




Nursing MS PhD 
Family Nursing 
SCHOOL OF SOCIAL WORK 
Social Work (Emphasis on Low Income 
and Culturally Distinct) 
MS PhD 
COLLEGE OF VETERINARY MEDICINE 
Veterinary Medicine (LAB Animal Thrust) DVM 
DEPARTMENT OF COMMUNITY AFFAIRS AND 
RURAL DEVELOPMENT 
Community Affairs BS 
Community Affairs (Graduate) MS PhD 
Fields of Concentration: 
Human Resource Development 
Public Policy and Social Agencies 
Community and Environmental Health 
Community Planning and Ecology 
Community Transportation Systems 
SECTION I - PART B 
Disestablishment of the Structure of the Dual System 
Part B: Strengthening and Enhancement of 
Prairie View A&M University 
Item 2: Research, Experimentation and Demonstra­
tion, Public Service, Special Programs 
and International Programs to Strengthen 
and Enhance Prairie View A&M University 
VIII. RESEARCH, EXPERIMENTATION AND DEMONSTRATION, 
SPECIAL PROGRAMS, CONTINUING EDUCATION, PUBLIC 
SERVICE, AND INTERNATIONAL PROGRAMS TO 
STRENGTHEN AND ENHANCE THE UNIVERSITY 
In an effort to provide for proper research/experimentation 
and demonstration, special programs, continuing education, public 
service and international affairs, the following agencies are to 
be an integral part of Prairie View A&M University. 
1. The Prairie View Center of the Texas Agricultural 
Experiment Station. 
2. The Prairie View Center of the Texas Engineering 
Experiment Station. 
3. The Cooperative Extension Service (Prairie View 
A&M University Center.) 
4. The Center for Community Affairs and Rural Develop­
ment . 
5. The International Dairy Goat Center. 
6. The Solid Waste Management Center. 
7. The Regional energy Affairs Center. 
8. The Computing Studies Center. 
9. The Center for Accessing Minorities into the Free 
Enterprise System. 
10. Small Business Research Center. 
11. South West Center for Public Policy. 
12. Center for AFRO-American Heritage and Culture. 
13. Human Nutrition Research Center. 
14. Center for Learning and Teaching Effectiveness. 
15. Center on the Black and Hispanic Aged. 
16. Center on the Black Family and the Black Child. 
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17. Center for Development of Human Resources and Value 
Clarification. 
18. Community Transportation Center. 
19. Division of International Affairs. 
20. Center for Continuing Education and Life-Long Learning. 
RESEARCH, EXPERIMENTATION AND DEMONSTRATION 
The commitment of the University in its research, experiment­
ation and demonstration efforts may be translated in assisting low-
income, minority and disadvantaged individuals in achieving full-
identity, self-esteem, and their full personal, social and economic 
potential in the following manner: 
To provide solutions to problems that deter the 
optional development of the individual. 
To provide solutions to problems that limit the 
advancement of our civilization and a free 
society. 
To discover new knowledge that is beneficial to 
mankind. 
To provide new ideas and systems that will engender 
positive actions. 
To perform and conduct all research according to 
the highest standards. 
To provide for the storage, transmittal and transfer 
of knowledge through publications and other appro­
priate methods. 
To foster, explore, develop and maximize the micro-
approach realizing the full potential of individuals, 
communities, states and nations. 
The following concepts express the University's research 
mission: 
Concept I 
To find solutions for the technical, economic and 
social problems of dairy and meat goats as they 
relate to nutrition, habitat, management practices, 




To study the nutritional status and safety of food 
consumed by minorities and disadvantaged populations. 
Concept VI 
To develop improved animal health care models for 
use in the solution of problems of food, disease 
and nutrition. 
Concept VIII 
To alleviate conditions that contribute to the 
degradation of the environment in urban communities. 
Concept V 
To find solutions to problems aimed at improving 
the prospects for rural community growth and 
development. 
Concept IX 
To develop new and improved small farm technologies, 
and Vertical Transfer Technology capability aimed 
specifically at resolving problems of small farmers 
and low-income disadvantaged people. 
Concept X and XI 
To conduct research of an inter-disciplinary nature 
in the areas of transportation and public policy as 
these relate to the low-income, minorities, and 
disadvantaged. 
Concept XII 
To conduct research in chemistry that supports the 
mission of the Welch Foundation and similar agencies. 
Concept XIII 
To conduct special research that is in faculty 
member's areas of interest and that is compatible 
with the mission of the University. 
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Concept XVIII 
To conduct research in the area of energy especially 
solar and biomass. 
Concept XIV 
To provide solutions to rural and urban businesses 
as they utilize micro-and mini-computer systems. 
Concept X and XI 
To conduct research of an interdisciplinary nature 
in the area of transportation and public policy as 
these relate to the low-income, minorities, and 
disadvantaged. 
Concept XVI 
To provide solutions to teaching and learning pro­
blems of low-income, minorities and disadvantaged. 
Concept XVII 
To conduct research on the health care needs of 
the low income, minorities, and the disadvantaged. 
Concept II 
To study the nutritional status and safety of food 
consumed by minorities, low-income and the dis­
advantaged. 
Concept III 
To provide for the solution of problems that affect 
family development and resource availability for 
low-income, minorities and the disadvantaged. 
Concept XIX 
To conduct research that provides solutions to 
problems that are consistent with the mission, purpose 
and goals of the Texas Engineering Experiment Station 
and the Texas Agricultural Experiment Station. 
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Concept XX 
To provide solutions to problems that affect the 
vocational-technical education needs of the low-income, 
minorities, and the disadvantaged. 
Concept XXI 
To conduct research in the areas of health science, 
particularly preventive medicine and laboratory 
animal science and medicine. 
Concept XXII 
To provide solutions to problems aimed at improving 
the prospects for rural community growth and develop­
ment. 
Concept XXIII 
To conduct research, experimentation and demonstration 
using the micro-approach to the solution of 
individual and community problems. 
SPECIAL PROGRAMS 
Special programs support the purpose, role and scope of 
the University. They provide experimental setting for the develop­
ment of new academic or non-academic programs. Special Programs 
also assist in the implementation of the public service mission 
of the University. 
The mission of special programs at Prairie View A&M Univer­
sity is as follows: 
To enhance student education on both the undergraduate 
and graduate levels. 
To further the progress and welfare of the low-income, 
minorities and the disadvantaged. 
To accomplish the above stated mission, administrative units 
of the University are expected to actively seek and design the 
following types of special programs. 
Programs to equalize educational opportunity for 
groups and individuals who are disadvantaged 
educationally by reason of socio-economic, social, 
cultural, geographic, physical or mental handicap. 
Programs to improve the quality and relevance of 
education through demonstration, dissemination, 
evaluation, and training activities. 
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Programs to provide limited general support to 
selected education and public service functions and 
activities. 
CONTINUING EDUCATION 
Prairie View A&M University recognizes that the rapidly 
changing world of technology, social change, personal challenges 
and increased professional accountability cause lifelong learning 
to be a required agenda for the University. This is particu­
larly relevant to Prairie View A&M University because it is an 
access institution. Persons of various ages, ethnic back­
grounds, socio-economic status, personal and occupational 
interests are provided opportunities for guided learning 
experiences apart from the formal courses of study which lead to 
specific degrees and or certificates. Among the clear indica­
tions that there is a need for more aggressive, board-based 
continuing education program will intensify are the following: 
Both the rapid technological advancement and demand 
for highly competent workers will impact all 
occupations and require continual upgrading of 
occupational skills. 
The standard of living will permit a larger pro­
portion of Americans of all ages, ethnic backgrounds, 
and geographical areas to develop leisure pursuits. 
Increased availability of information on maintenance 
of mental and physical health in view of increased 
stress will cause more individuals to seek opportuni­
ties for self-development in the areas of recreation, 
nutrition, values clarification, fashion, fiscal 
management, self defense, assertiveness, consumerism, 
etc. 
Continuing education programs at the University are the 
responsibility of each college and department. Programs develop­
ed by each unit must be compatible with the University's 
mission. 
More specifically, the mission of public service is as 
follows: 
To provide credit and non-credit guided learning 
experiences for occupational and professional up­
grading; personal development and cultural enrichment. 
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To extend community service programs that provide 
information and experiences useful in resolving 
problems that diminish the quality of rural and urban 
life. 
PUBLIC SERVICE 
Public Service is a major component of the University's land-
grant mission. Public Service programs support the University's 
mission of (a) enhancing the capability and general welfare of 
the individual and society (b) delivering new knowledge and 
(c) developing quality leadership. 
Public service programs serve individuals and groups on 
the campus, farmers in rural East Texas communities and pro­
fessionals in the urban metroplex. 
Public service is undergirded by the University's commit­
ment to life-long learning which is expressed in the following 
objectives. 
To provide for the realization of the optimal 
potential of each enrollee regardless of age or 
personal/social or economic status. 
To provide for optimal development of positive 
thinking, positive mental attitude and reality 
orientation. 
To provide for optimal academic success, professional 
success, personal/social success or career success 
in terms of any aspect of the life long learning 
continuum in which the enrollee elects to participate. 
To provide programs for community improvement as 
revealed by community needs assessments. 
The public service programs are in direct support of the 
mission of the University as this mission relates to the individual. 
More specifically, the public service programs are geared to 
the needs of the individual and the society. 
Organizationally, public service programs at the University 
are offered by each academic and student affairs unit. Formal 
administrative public service units are the Division of Community 
Affairs and Rural Development, the Cooperative Extension 
Program and Energy Affairs. 
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University-Wide Public Service Program 
All administrative units of the University have responsi­
bility for conducting public service activities including 




Workshops and Institutes 
Speakers Bureaus 
INTERNATIONAL AFFAIRS 
The mission of International Affairs is to serve as a 
state and national resource area in providing relevant programs on 
a global basis, but particularly in the Third World and Caribbean 
Nations. 
Specifically, the University mission in International Affairs 
is as follows: 
To assist West Africa and the Caribbean nations to 
increase their capability to meet basic needs of their 
people in the areas of food, nutrition, population, 
health, human resources development, agricultural, in­
dustrial, economic and other areas of national need. 
To develop innovative and imaginative formal and non-
formal educational and learning techniques to equip 
the people of a country with the essential knowledge 
and skills necessary for effective participation in 
the societies in which they live. 
SECTION I - PART B 
Disestablishment of the Structure of the Dual System 
Part B; Strengthening and Enhancement of 
Prairie View A&M University 
Item 3; Landscape Improvement, Repair and 
Rehabilitation and Utilities R&R to 
Strengthen Prairie View A&M University 
IX. LANDSCAPE IMPROVEMENT, REPAIR AND REHABILITATION 
OF BUILDINGS, DEMOLITION OF BUILDINGS AND REPAIR AND 
REHABILITATION OF UTILITIES TO STRENGTHEN AND 
ENHANCE THE UNIVERSITY 
The "Criteria Specifying the Ingredients of Acceptable 
Plans to Desegregate State Systems of Public Higher Education" 
speaks directly and pointed to the enhancement of physical 
facilities at the traditionally Black institution. 
This section of this plans speaks to the improvements 
needed by the physical plant, utilities, and landscape at 
Prairie View A&M University. 
Landscape and Sidewalks 
The firm of Marmon, Mok & Green, Inc. has recently completed 
a comprehensive study of the landscape and sidewalks at Prairie 
View A&M University. The study consisted of an inventory of the 
variety and condition of existing plant materials, the location 
and effect of native and introduced landscaping; the topography, 
relief and general soil classification of the land upon which 
the campus is situated; and the visual relationships between the 
campus and its environs and for spaces on campus with site 
improvements. 
The Landscape Study also consisted of an assessment of the 
existing trees, shrubs, ground covers, plant cover and grass 
to evaluate their scope and character, vitality and application 
to a basic, yet comprehensive, landscape site development program; 
the natural drainage courses and their inherent problems and land­
scaping materials; existing plazas, memorial gardens and site 
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locations having historic or visual significance; and the topography 
relief, and other physiographic features that may be incorporated 
into the landscaping process to enhance the appearance and function 
of the campus. An assessment of pedestrian and vehicular circulation 
requirements, and existing land uses and grouping of buildings was 
also incorporated into this program. 
For the purpose of inventory, assessment and implementation of 
the program, maps and charts have been developed, showing the campus 
lands by zones and sub-zones. 
The purpose of the landscape study was to upgrade the general 
landscape of the campus to a first-class condition. The program was 
designed to enrich the aesthetic value of the campus and to provide 
an atmosphere that is conducive to the total development of the stu­
dents. 
This landscape study involved an inventory, assessments, land­
scape needs, and costs necessary to upgrade the general landscape of 
the campus to a first-class condition. Provided in this program was 
a concept to be followed to accomplish the necessary improvements in 
the landscape, grounds, land area, and amenities. This program was 
not intended as a design for construction or renovation, but only a 
guide to assist a long range planning and development process and pro­
gramming of improvements that should be accomplished during the 1981-
87 period. 
The cost of the complete landscape project to place the campus 
in first-class condition is as follows: 
1982 1983 1984 1985 
Landscape: $1,308,400 $1,027,615 $1,150,929 $1,289,040 
Sidewalks: $1,190,246 $ 895,650 $ 640,500 $ 555,780 
REPAIR AND REHABILITATION OF BUILDINGS 
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The firm of SHWC, Inc. has completed a comprehensive study 
of the buildings at Prairie View A&M University. The study 
consisted of an analysis of fifty (50) existing campus facilities 
along with recommended work to be performed on each facility. 
Charts provided in this study indicate all of the buildings 
or facilities considered in the master plan along with the action 
or disposition recommended for each. An estimated cost to perform 
the recommended work is also included. 
Building improvement classifications are broken down as 
described below: 
Building Modification: Exterior modifications and/or a 
change in the interior configuration of the building 
which requires relocation of interior partitions. Example: 
Suarez-Collins Hall has a student lounge added to the 
exterior of the building while the interior remains a 
residence hall with upgraded finishes. 
Building Renovations: Both interior and exterior con­
figurations remain essentially unchanged but both are 
upgraded. Minor partition changes may occur (cost estimate 
allows some latitude for minor changes). Example: Banks 
Hall remains a residence hall with both interior and 
exterior finishes upgraded. 
Building Space Improvements: Exterior building configura­
tion remains essentially unchanged while a change in the 
interior configuration of the building is made by relocation 
of the interior partitions of the building. Example: The 
Small Classroom Building is reconfigured internally to 
provide offices in lieu of the existing classrooms. 
Remove Building: Includes all facilities which are of 
impermanent type construction or of such deteriorated 
condition or structurally unsound, making expenditure of 
funds for upgrading not financially feasible. 
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The cost of Repair and Rehabilitation of building at 
Prairie View A&M University is as follows: 
1982 1983 1984 1985 
$15,805,300 $9,102,402 $9,300,008 $7,388,522 
UTILITIES: REPAIR AND REHABILITATION 
The projected cost of Repair and Rehabilitation of Utilities 
at Prairie View A&M University is as follows: 
1982 1983 1984 1985 
$8,829,222 $3,506,355 $560,000 $120,000 
DEMOLITION OF BUILDING 
The projected cost of demolition of obsolete or unsafe 
facilities at Prairie View A&M University is as follows: 
1982 1983 1984 1985 
$61,259 $158,365 $100,094 $55,188 
Summary of funds needed for Landscape, Sidewalks, Repair 
and Rehabilitation of Campus Facilities, Utilities and Demolition 
of Buildings include: 
1982 1983 1984 1985 
Landscape $ 1,308,400 $ 1,027,615 $ 1,150,929 $1,289,040 
Sidewalks 1,190,246 895,650 640,500 555,780 
Facilities 15,805,300 9,102,402 9,300,008 7,386,522 
Utilties 8,829,222 3,506,355 560,000 120,000 
Demolition 61,259 158,365 100,094 55,188 
TOTAL $27,194,427 $14,695,387 $11,751,531 $9,406,530 
R&R OF CAMPUS FACILITIES 
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CLASSROOMS AND LABORATORIES $  5 , 8 6 5 , 3 1 4  $ 3 , 8 3 1 , 4 7 1  $  3 , 7 2 4 , 5 8 4  $  3 , 5 5 0 , 4 1 7  
HOUSING 7 , 4 8 4 , 5 8 6  3 , 6 0 8 , 8 3 9  3 , 3 1 8 , 1 3 2  1 , 3 3 3 , 9 4 7  
STUDENT SUPPORT SERVICE 8 5 5 , 1 9 9  1 , 6 0 2 , 1 5 8  
RESEARCH 7 0 , 4 3 1  
PHYSICAL PLANT SUPPORT 
SERVICES 1 , 0 3 5 , 0 0 0  3 4 3 , 9 6 0  8 1 , 6 6 2  
STREET 1 , 4 2 0 , 4 0 0  1 , 3 1 8 , 1 3 2  1 , 2 5 0 , 0 0 0  9 0 0 , 0 0 0  
TOTAL $ 1 5 , 8 0 5 , 3 0 0  $ 9 , 1 0 2 , 4 0 2  $  9 , 3 0 0 , 0 0 8  $  7 , 3 8 6 , 5 2 2  
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R&R OF CAMPUS FACILITIES 
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CLASSROOMS AND LABORATORIES 
1.  Nursing Houston Facil i ty '$ 2,700,000 
2.  Health & Physical  Educ. 
Building 2,085,400 
3.  Home Economics Bldg. $ 910,286 
4.  Old Hospital  (Osborne 
Hall)  1,750,685 
5.  Library $ 2,872,672 
6.  Education Building 466,136 
7.  Industrial  Education & 
Tech. 1,170,500 
8.  Small  Classroom Bldg. 364,112 
9.  Science Greenhouse 21,664 
10.  Harrington Science $ 1,922,801 
11. Gymnasium 761,427 
12.  Ind.  Educ. Lab. and 
Whse. 397,685 
13.  Engineering Building 1,079,914 
14.  Farm Shop 206,748 
15.  Veterinary Hospital  83,379 
16.  Swine Feed 
6 , 0 4 8  
17.  Chicken Feed 7 , 8 7 5  
18.  Laying House 9 , 0 3 0  
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19.  Catt le Feeder A * $ 5,332 
20. Grainery 3,990 
21. Catt le Feeder B 5,319 
22. Nutri t ion 12,600 
23. Brooder House 12,551 
24. Laying House 13,192 
25. Greenhouse 1  47,280 
26. Greenhouse 2 27,580 
27. Greenhouse 3 27,580 
TOTAL $ 5,865,314 $ 3,831,471 $ 3,724,584 53,550,417 
« 
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1. Suarez - Collins Halls 
2. Alexander Hall 
3. Buchanan Hall 
4. Fuller Hall 
5. Banks Hall 
6. Shumacher Hall 
7. Holley Hall 
8. L. O. Evans Hall 
TOTAL 
$  3 , 4 6 7 , 7 0 6  
3 , 4 0 9 , 4 3 0  
6 0 7 , 4 5 0  
$  7 , 4 8 4 , 5 8 6  
$ 1 , 8 4 1 , 7 0 8  
1 ,  7 6 7 , 1 3 1  
$ 3 , 6 0 8 , 8 3 9  
$  7 7 7 , 1 9 5  
2 , 5 4 0 , 9 3 7  
$ 3 , 3 1 8 , 1 3 2  
$ 1 , 3 3 3 , 9 4 7  
$ 1 , 3 3 3 , 9 4 7  
6 0  
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STUDENT SUPPORT SERVICE 
1. Alumni Hall 
2. Memorial Student Center 
3. Rest Room (Stadium I) 
4. Rest Room (Stadium II) 
TOTAL 
?  8 5 5 , 1 9 9  
?  8 5 5 , 1 9 9  
$ 1 , 5 9 0 , 0 6 2  
6 , 0 4 8  
6 , 0 8 4  
$ 1 , 6 0 2 , 1 5 8  
61 
PRAIRIE VIEW A&M UNIVERSITY 
PRAIRIE VIEW, TEXAS 77445 












1. Agriculture Experiment 
Station 
TOTAL 
?  7 0 , 4 3 1  
$  7 0 , 4 3 1  
6 2  
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PHYSICAL PLANT SUPPORT 
1. Power Plant 
2. Fire and Security 
Station 
3. Motor Pool 
TOTAL 
$  1 , 0 3 5 , 0 0 0  
$  1 , 0 3 5 , 0 0 0  
$  3 4 3 , 9 6 0  
$  3 4 3 , 9 6 0  
$  8 1 , 6 6 2  




BUILDINGS TO BE DEMOLISHED 
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GENERAL SUPPORT SERVICE 
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CLASSROOM AND LABORATORIES 
1. Old Laundry ? 60,000 
2. Spence Hall $ 72,000 
3. Old Science Building 72,000 
4. Practice Cottage $ 3,000 
5. 'Machine Shop 21,264 
6. Animal Husbandry 1,950 
7. Bull Shed 1 518 
8. Swine House 2,160 
9. Swine Shed A 248 
10. Nursery School $ 17,832 
11. Nursery School 3,000 
12. Swine Shed C 248 
13. Swine Shed D 248 ' 
14. Swine Shed E 248 
15. Swine Shed F 248 
16. Hog Shelter and Drain 2,766 
17. Laying House 390 
18. Laying House A 











PRAIRIE VIEW ASM UNIVERSITY 
PRAIRIE VIEW, TEXAS 77445 












1. EXTENSION SERVICE $3,000 





















1. Residence (0560) 
2. Residence (0561) 
3. Residence (0569) 
4. Residence (0597) 
5. Residence (0598) 
6. Residence (0600) 
7 Residence (0601) 
8. Residence (0610) 
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1. Athletic Club House $1,259 
2. Residence (Office) $1,698 
3. Hermitage Hall $11,880 
4. Alta Vista Hall 11,880 
5. Graduate Studies 3, 000 
6. Science Annex 17,515 
7. Feed Storage 
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GENERAL SUPPORT SERVICE 
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PHYS. PLANT SUPPORT SERVICE 
1. Fire Station (Old) 
2. B&CU Warehouse 
3. Security Booth 1 








UTILITIES R&R SUMMARY 
73 
PRAIRIE VIEW A&M UNIVERSITY 












PARKING $ 901,514 $ 943,427 
CENTRAL UTILITIES 1,655,585 $ 50,000 $ 100,000 
STORM SEWERS & SANITARY SEWERS 576,130 
CHILLED WATER DISTRIBUTION 3,920,308 
GAS DISTRIBUTION 15,000 12,000 
STEAM & HOT WATER DISIR. 1,800,000 299,213 
ELECTRICAL DISTRIBUTION 2,162,400 500,000 
TELECOMMUNICATIONS 30,000 20,000 10,000 20,000 
TOTAL $8,829,222 $3,506,355 $ 560,000 $ 120,000 
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1. Space for approximately 96 
cars on projected street 
east of proposed Industiral 
Education Building. $ 101,460 
2. Space for approximately 121 
cars on Ave. H. east of 
Holley Hall (Men's Resides 
nee Hall. 127,882 
K 
3. Space for approximately 263 
cars on Ave. H east of 
proposed Men's Residence 
Hall. 277,958 
4. Space for approximately 95 
cars on First Street east 
of Hobart Taylor Hall and 
west of Proposed new 
Education Building. 100,403 
5. Space for approximately 150 
cars on Third Street south 
and east of proposed Eque-
strain Facilities. 158,531 
6. Space for approximately 33 
cars on Fifth Street north 
of proposed Women's Resi­
dence Hall. 34, 877 
7. Space for approximately 64 
cars west of Ave. H at pro­
posed Married Student Apart 
ments. 67,640 
8. Space for approximately 21 
cars west of Hilliard Hall. $ 73,981 • -
9. Space for approximately 1.4] 
cars on PV-Waller Road at 
I'RAIRIi^VIKW ASM UNIVERSITY 
PRAIRIE VIEW, TEXAS 77445 
UTILITIES 
CATEGORIES FISCAL YEARS 
proposed continuing Educa-
tion Facility. 
10. Space for approximately 77 
cars at proposed Airport. 
11. Space for approximately 92 
cars on extended Ave. H 
north of proposed Agricul­
ture Complex. 
L2. Space for approximately 110 
cars on Ave E southeast 
of proposed Architecture 
Building. 
L3. Space for approximately 10 
cars on Ave. C extension 
east of proposed Home 
Management Complex. 
4. Space for approximately 33 
cars east of proposed Gra­
duate Student Apartments. 
5. Space for approximately 274 
cars on extended Ave. B 
southeast of Stadium. 
6. Space for approximately 30 
cars on extended Ave. H 
east of Burleson-Ware Hall. 
7. Space for approximately 50 
cars on Ave. E.north of * 
proposed Health Science 
Building. 
Space for approximately 203 
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UTILITIES 
CATEGORIES 
20. Space for approximatley 32 
cars north of Industrial 
Education Building. 
*1. Space for approximately 75 
cars on Cameron Road north 
of proposed Laboratory 
Animal Science Center. 
'2. Space for approximately 75 
cars on Cameron Road south 
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A. CENTRAL UTILITIES PLANT 
1. Repair and remodel ex­
isting boiler room and 
replace with new building. 
Replace old control valves 
and instrumentation, and re­
move old worn out boiler. 
B. CENTRAL SEWER PLANT 
1. Extend plant building to 
provide laboratory, 
office and storage 
space. 
C. CENTRAL TELEPHONE AND TELEGRAPH 
1. Repair and Rehabilitate. 
D. NEW WATER WELL AND STORAGE 
1. Install new well and 
distribution line. Re­
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STORM & SANITARY SEWERS 
1. Clean, repair and rehabilitate 
existing storm drains, install 
new catch basins and manholes, 
and extend storm drainage 
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CHILLED WATER DISTRIBUTION 
1. Add one new 2200 ton chiller, 
extend chilled water distribu­
tion, and construct facility to 
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Q A 1984-85 
GAS DISTRIBUTION 
1. Extend distribution 
lines. 
2. Extend distribution lines. 
3. Extend distribution lines. 
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STEAM & HOT WATER DISTRIBUTION 
1. Replace old deteriorated 
steam tunnel, steam and 
condensate pipes, condensate 
receiver and pump from steam man­
hole at 3rd. Street and Library 
circle to Administration 
Building. Install new steam 
tunnel, steam, condensate and 
hot water lines to new I. E. 
Building, new Chemical Engr. 
Bldg., new Health Science Bldg., 
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1. Extend 12.5 KV Distri., 
close loop feeds install 
isolation vacuum switches, 
remove 2.4 KV Distr., 
install street & area 
lights, correct power 
factor at chillers, revise 
substations 243, replace 
defective sump pumps and 
install emergency generators. $ 2,162,400 
2. Extend 12.5 KV Distr., 
install isolation vacuum 
switches, install street & 
area lights, and install 
remote controls console in 
Central Utilities Plant. $500,000 
3. Extend 12.5 KV Distr., 
install isolation vacuum 
switches, install street & 
area lights. X 
4. Extend 12.5 KV Distr., 
install isolation vacuum 
switches, install street 
and area lights. X 
TOTAL $ 2,162,400 $500,000 
• 
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1- Extend telephone lines. 
2. Extend telephone lines. 
3. Extend telephone lines. 
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CATEGORIES 
CLASSROOM AND LABORATORIES 





STUDENT SUPPORT SERVICE 
PHYSICAL PLANT SUPPORT SERVICES 
INSTITUTIONAL SUPPORT 
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CLASSROOM AND LABORATORIES 
1. Industrial Ed. Bldg. 
2. Education Building 
3. Hone Management Complex 
a. Mctor Hcrte 
b. Apartment 
c. Residence 
4. Chemical Engineering 
5. Houston Nursing Facilities 
Phase II 
6. Social Work 
7. Arts and Sciences II 
8. School of Architecture 
9. Agriculture Complex 
a. Agriculture Exp. Sta. 
b. Agriculture Ext. Ser. 
10. Child Development Ctr. 
11. Law Building 
12. Health Science Bldg. 
13. Military Science Bldg. 
14. Marine Science 
15. Animal Industiries Bldg. 
16. Veterinary Medicine Bldg. 
17. Engineering Complex 
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CATEGORIES 
19.  Health and Physical  Edu.  
20.  Hone Economics Addi.  














1 6 , 0 0 0 , 0 0 0  
$40 ,501 .651 
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PUBLIC SERVICE & CONTINUING 
ED. : 
1. Continuing Education 
Ctr. 
a. Continuing Ed. Faci­
lities 
b. Visititors Infor. 
Ctr. 
• c. University Develop­
ment 
d. Motel 
e. Swimming Pool 
f. Alumni Facilities 
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1. Women's Residence 
2. Men's Residence 
3. Married Student Housing 
4. Graduate Student Hsg. 
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1. Energy Research Center $ 103,943 
2. Swine Farrowing and 
Nursing Research 
Complex $ 376,320 
3. Experimental Solar House 
Complex ? 1,448,734 
4. Engineering Experimental 
Station 
1,498,356 
5. Building Materials and 
Testing Lab. 749,178 
6. Laboratory Animal 
Science Center 2,247,533 
7. Solar Research <: V 1,817,292 
8. Research Building 3,008,316 
TOTALS $ 103,943 $ 376,320 $ 5,943,801 $ 4, 825,608 
U-" 
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STUDENT SUPPORT SERVICES 
1. Cinema I & II 
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PHYSICAL PLANT SUPPORT SER­
VICES 
1. Maintenance Warehouse 
2. Power Plant Addition 
TOTAL 
$  6 3 9 , 2 4 1  
5 8 0 , 2 9 9  
$ 1 , 2 1 9 , 5 4 0  
94 
PRAIRIE VIEW ASM UNIVERSITY 












INSTITUTIONAL SUPPORT SERVICE 
1. Heliport (Health Center) 
2. Central Receiving 
3. Airport 
a. Airstrip and Heliport 
b. Terminal and Hangars 
4. Library 
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GENERAL SUPPORT SERVICES 
1. All Faiths Chapel Ctr. 
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1. Phase I  $1,052,873 
a.  Equestrian Facil i t ies 
and Trails  
b.  Golf Driving Range 
c .  Soccer Field 
d.  Baseball  Field 
2.  Phase II  $1,422,329 
a.  Racketball  Courts 
b.  Softball  Field 
c.  Basketball  Courts 
(Covered) 
d.  Volleyball  Courts 
e .  Squash Courts 
f .  Badminton Courts 
g.  Horseshoe Courts 
h.  Lawn Croquet Courts 
3.  Phase III  $2,212,786 
a.  Mini-Golf Course 
b.  Jogging Trails  
c.  Amusement Park 
d.  Concession Stands 
4.  Phase IV 
$15,502,924 
a.  Athletic Stadium Seat-
rng 
1.  West Bleachers 
2.  East  Bleachers 
TOTAL $1,422,329 $1,052,873 $2,212,786 $15,502,924 
SECTION I - PART B 
Disestablishment of the Structure of the Dual System 
Part B: Strengthening and Enhancement of 
Prairie View A&M University 
Item 5: Budgetary and Fiscal Resources to 
Strengthen and Enhance the University 
O o o o o o o o o o to o o o o o o o o o o 
CO o o o o o o o o o o co •w •* K, •to •to *. •to *. •» 
rH o in in in in eo o in o 




9 8  
—« 
O o o o o o o o o o O o o o o o o o o o o o o o o o o o o o 
•to •to •to •to •to •to •to •» •to •to o in in in in LO o in o o <T» ID VD CT» VJD r- o r̂  o o 
KO CM rH 1—1 CM CO ID LO CO 
CO fH 
r—- *-<to 
o o o o o o o o o o o o o o o o o o o o o o o o o o o o o o 
•to •to •to •to •to to to 
m o in m in rH o in o vo 
rH vr CO m in CM o r-» 
KO CM rH I—1 CO CM IX) in 
CM to rH 
o o o o o o o a o o o o o o o o o o o o o o o o o o o o o o 
•to to to to to to to to to to 
o in in in in CTl o in o 







o H id 
•d G id CQ G G O "d rH 1 a) id -H •H ra G G 
G 
•P 10 < O <u 
id a) G 53 o O G V rH O -rH -P -H G id 53 G G -P in > O •H O o rd •H G •H •p a m m 
G in G CD •P G G o t>1 -P 0) •H to id 0) id in in id 
in a E o E G •p a. Or 0 -rH •H id to p a> •H G •H •H CQ 
G > < G 'd a IG <y w in •iH g -H w id E -P in -P in -P 
E Q) r—! rH rH •P -P G G G G G CO id a> G CG G •H 0) id a) id 0) 
C G M <D a) P Td rH T3 rH TJ •P QJ G <D Ti »d 0) G P O P 0 p r—1 G G p G G P •P O -P .G -P Si -P id Q) <D o id id -p c (1) w o to o 10 g •d O u u 10 <u DS w W a) P 
G -P p 0) 10 • • • • •p • • • 
U r—1 CM CO to rH CM CO 
W 
Cu 






in . , 
*2 <3 u 
G -H 
0) C id 
OH 
3 
• Q u o  






o o o o o o o o o O O 99 
LO o o o o o o o o o o O 
CO o o o o o o o o o o O 
O\ K V «. K •k •» k. 
rH in in o o o o o in in o o CO ro o o o o o CN r- o in LO Y£> o CO 1—1 in d- i—! »—1 •N1 
CN 1—1 
O o o o o o o o O o o 
CO O o o o o o o o o o o 
O\ 
O o o o o o o o o o o 
f—] *» K. V. k_ *» k. o o o o o o o m o o in cr> LO o o o o r- in in r-
K£> o CO 1—1 in r- CN rH co 
CN 1—I 
o O o o o o o o o O o 
CO o o o o o o o o o o o 
CO o o o o o o o o o o o 
/T\ 
V. K V. k. k. VI o o o o o o o o o o o LO in o o o o o in in in Ln CT> o o CO rH in 00 ro rH CO K K 
CO I—1 1—I 
o o o o o o o o o O o (N o o o o o o o o o O o CO «T\ o o o o o o o o o O o Ul •»* *» *» *» *» »k k« •k I—I o o o o o o o in o o in 
LO in o o o o o CN o o CN 
C\ o o CO rH in 00 ro CN CO 
•» 
CO 1—1 1—1 
—P 
>1 CO «p o rH a 
£ 
O £ to 
in 
rd d) -P p 
Pr-I U •H in O •P 
rd m p co P P. rd 
•P o M g O P p CO o (d in £ Q) 
in 
>i PA p CO a. -p 
PA d CO o 
o •H p 0 'd £ 
i—1 £ CO p P 0 i—i -p rd •H -p Pi P •H rd p ,y £ a 1—1 1—1 (P P -P 
O CJ a £ CD id a) r~1 CO id P g rd i 3 e CO P P (d a g -p CD 
-P rH i—i P p. -p O P p P ID •H g 
•H CQ rH >1 0 *H •n o 0 I P 'd -P 
1—1 P 1 rd IH U fH MH P to •H -P tn a) P 
d) n p P m rd Q) (D •n p p P 0 p rd 
£ u o CD rd 1—1 > £ 'd a) o rd P o 01 
£ o a > -P rd CD a) 'd PH p P P< u a) 
o « O CO CO Q CO < p co < Q C/) P 
a U to 
w (D • • . p • • • 
EH PH rH CN ro H f—1 CN ro 
H 
CJ Q 
1 0 0  
N 
in 
o o O o o o o o O o o o o o 
o o o o o o o o O o o o o o CO o o o o o o o o O o o o o o CT\ K *» *» *» 
i 1 o o o o in cn r- VD o o H m in o 
o o o o CM r- o VD o in in CM CM in 
CO 
•fc 
00 o r- in CM 1—I H H CM ft 
1—1 rH r—1 
«»—•x 
o o O o o O o O o o o O o o 
CO o o O o o O o O o o o o o o 
CPs o o O o o O o O o o o o o o 
i—I •>» «. *» *» K ». 
o o o LO o in o o o o o in in in 
o o o r- rH VD r- VD in m in CM CN m 
CO CO o vd LO i—1 00 •—i i—i CN f—i 
H «—1 H 
o o o o o o o 
o o o o o O o o o o o o o o 
CO o o o o o O o o o o o o o o 
CO o o o o o in in »» K K •» *. 
CPs *» »» V *» in o o o in in in 
i—1 o o o in in in VD in o in in CM eg CN 
o o o CM n- r- in ft H CN 1—1 
CO CO o VD m 00 
I—1 rH H 
CM o o O o o O o o o o o o o o 
CO o o O o o o o o o o o o o o 
CPs o o o o o o o o o o o o o o 
»» K. *» ». •>. K K K N. •«. 
o o o o in in LO o o o o LO in o 
o o o o cn VD H in in m in CM CN o 
o-* Ch o in CM 00 CN ft 1—1 CN ft 
r—1 1—1 1—1 
£ 
ft £ CO p G 
•H £ (D 03 ft 
g fd u -P i—I 
•H | P >I ft G ft 
o £ d. tr>-P > 0) 0 •p 
o ft O -H P C O £ G 
o I fd P rH 03 O ft 0 
»» 1—1 PA fd ft ft 03 ft -p G 6 
o w u P CO -P 0) fd p ft 0 
CM E fd £ a o 0 U O 03 p o A ft 
VD fd P ft a) •H o G P 03 •P p^ o fd 
p 0 g a w r£ i—1 •H 'd G 0 G p rd w G 
ftft g CO O ft > o O P 0 •H 0 03 0 
o 03 0 ' P rd P G CO P p 03 ft O < Er-f 0 £ 
fd <D P 0 £ rH fd ft CD 0 ft 03 G 
0) g ft m ft fd o 0) o cn 0 ft >f >1 p 0 
p 'd 1 CO dd •H ft -P •P 4J o > •P 
f—1 ft P G t n - P  <D G > p ft ft •H •H ft ft ft 
o o G fd fd • a co & fd p 0 o G 03 W w •p w P 
-p > ft nd "d •H P 0 -p •H •H P p p P u P 0 
*—' -P G P -P -H G cn P ft C 0 0 0 0 0 0 -P 
03 rd O CO Pn CD 0 P., ft P > > > -p ip > G 
•H 43 b •H N •H -p £ (d fd ft •H "H G ft ft 0 p X ft X 1 •H 03 p 0 p o G G G 0 w G U 
fd W w £ G o u o ft ft ft ft u ft p fd 0) a. 
a tr •P OA 
w •H • • P X p • • • • • • • • 
E-« 
H 
ft »—1 CM O w cn H CM 00 in VD r- CD 
w o W 
101 
O O O 0 O 0 
LO O O O 0 O 0 
CO O O O 0 O 0 
cr* ft. ft* ft* •w •* 
rH O O IO 0 IO 0 
LO LO 0 r- LO 
cr* r- rH rH 
»* v. 
CM rH 
O O O O O O 
O O O O O O 
O O O O O O 
ft* •* ft* ft* 
LO O LO O LO O 
LD CM CM CM CM LO 









n h o 
cr* rH «H 
in ro o> 
K K ». 
o o o 
c?» 















O O O 0 0 O O O O O O 0 0 O O O O O O 0 0 O O O 
*. •* ft. *» ft* K •» 
O O O 0 CM IO IO O LO LO LO LO CM 03 
CM rH CO CM O rH 
O 0 O O 0 O O O 0 0 O 0 O O 0 O O O 0 0 LO LD O O 0 O O O 0 0 
•ft ft* •>» »* ft. »* ft* ** ft* 
10 O LO O LO LO CO LO 0 LO 
r- CM rH CM r- LO cr* LO CM 































CO CO O m 
LO CM CM 
V •* »» ft. 
1—1 0 rH rH 
LO CM CM 
i> CT\ cr* CO ft •* »* 




LO CO CO 
r- r- CO 0 
CO cr* r- r-
CO •* 
ft* cr* r- r-
LO 0 0 rH 
cr* 1—1 CM n 
LO ft v. ft. 
•ft CO r-
LO LO, 
0 0 0 0 O O O O 0 
0 0 0 0 O O O O 0 
0 0 0 0 O O O O 0 
•ft ft* ft. ft* »* •* ft. V. 
LO LO 0 LO O LO CO LO 0 
cr* CO 1—! CM O r- vi4 cr* LO 
CM CO CM CM LO CM CO 
ft* ft* 
























o co co 
LD "V?4 O 
LO VD CM 
»» K S 
CO RH O 
CM %I< 
CM CO LO 
S K ». 
LO CM 












u u CO -p 
tn •H *-l 
O (d •r-l fd 
U • cd rH 
IH m Oi 
<C <4-1 
O C 1—1 
•H -P 0 fd 
g c 1—1 p u 
0 <D rd fd •H 
rd 'd u (U CO 
cd CO 10 >1 
u -p •H <u 
C CO CH PM 
• • • 














•rH fd CO p 
•P cd p 0 
rd a 0 fd 
f-i >1 m •«H cd 
<y -P -p > fd 
P-! •rl p p 
O <D p •rl p -p 
U P rd CO fd 
-P cd u •CH r-t •H 
fd fd 0) rH fd 
rd fd co tr> cd s 
rH a) fd •H 
fir -p CO •rH •d rd 
cd P np 0 a 
rH •H Pi rH -P P 
fd td g -H p 0 
0 £ rd P P P 
•H U W u 0 
CO Td 
>1 cd 
Si rd • • • • 

















Pr EH v— — 
to CO 
& P CO p 
p •H 'd •rH 
•P P -P 
—• •H 0 •rH 
1—1 m 1—1 
to "r-i •rH 
p O p U 
•H td P td 
-p (H fd fH 
•H p 
H £ > & 
*H P p P 




CRITERIA SPECIFYING THE INGREDIENTS OF 
ACCEPTABLE PLANS TO DESEGREGATE STATE SYSTEMS 
OF PUBLIC HIGHER EDUCATION 
UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF COLUMBIA 
KENNETH ADAMS, et al., 
Plaintiffs, 
v. 
JOSEPH A. CALIFANO, JR., Secretary 
of the Department of Health, 
Education and Welfare, et al. 
Civil Action No. 3095-70 
Defendants. 
CRITERIA SPECIFYING THE INGREDIENTS OF 
ACCEPTABLE PLANS TO DESEGREGATE STATE SYSTEMS OF 
PUBLIC HIGHER EDUCATION 
In late 1969 and early 1970, the Department of Health, 
Education and Welfare (HEW) notified the states that they 
had not dismantled their statewide dual systems of public 
higher education. The letters sent by HEW at that time advised 
each state of its failure to adopt measures necessary to 
overcome the effects of past segregation and notified the 
states of their obligation to file a statewide plan for 
the desegregation of their public systems of higher education. 
For the past seven years this Court has reviewed HEW's 
efforts to desegregate these systems of higher education. 
Three months ago, this Court found that the Department's 
effort had not been adequate and directly ordered the 
Department to require six of the original ten states to 
submit new desegregation plans and to set specific standards 
for those plans. 
-2-
The Court found that "specific commitments (were) necessary 
for a workable higher education desegregation plan ... concerning 
admission, recruitment and retention of students, concerning the 
placement and duplication of program offerings among institutions, 
the role and the enhancement of black institutions, and concerning 
changes in the racial composition of the faculties involved." 
Specifically, this Court entered a Second Supplemental Order 
directing the Department to transmit to the six states of Arkansas, 
Florida, Georgia, North Carolina, Oklahoma, and Virginia as well 
as the Court and the plaintiffs criteria specifying the ingredients 
of acceptable desegregation plans for their institutions of public 
higher education. 
This Court further directed that HEW require each state to 
submit, within 60 days of receipt of the criteria, a revised 
desegregation plan and to accept or reject such desegregation plan 
within 120 days thereafter. 
Where HEW has found a violation of Title VI of the Civil Rights 
Act of 1964, it is required first to attempt to secure compliance 
by voluntary means. When those efforts fail, HEW is required to seek 
enforcement either administratively or through the courts. 42 U.S.C. 
§2000d-l; 45 C.F.R. 80.7(d)(1), 80.8. These criteria are issued to 
assist the states in the preparation of desegregation plans as part 
of the process of securing voluntary compliance. 
HEW has developed the attached criteria mindful of the 
instructions of this Court that the criteria comply with consti­
tutional standards and Title VI, conform with sound educational 




I. HISTORY OF LEGAL PROCEEDINGS 
The criteria set forth below have been developed by the 
Department of Health, Education, and Welfare (HEW) pursuant to 
the specific direction of the United States District Court for 
the District of Columbia in Adams v. Califano, Civil Action 
No. 3095-70, Second Supplemental Order (D.D.C. April 1, 1977). 
The Court's Order arises out of a lawsuit initiated in 1970 
to require HEW to take action to enforce the provisions of 
1/ 
Title VI of the Civil Rights Act of 1964. 
In 1969, the Office for Civil Rights, OCR, determined that 
2/ 
ten states were continuing to operate segregated higher 
education systems in violation of Title VI of the 1964 Civil 
Rights Act. Although the states were notified of this 
finding and were requested to submit corrective plans, no 
administrative enforcement actions were taken when the states 
failed to submit plans or submitted plans unacceptable to HEW. 
In February 1973, the Adams litigation resulted in a ruling 
requiring that HEW take appropriate enforcement action. 
Adams v. Richardson, 356F. Supp. 92 (D.D.C. 1973). 
U7 
Title VI of the Civil Rights Act of 1964 provides: "No 
person in the United States shall, on the grounds of race, 
color, or national origin, be excluded from participation 
in, be denied the benefits of, or be subjected to discrimina­
tion under any program or activity receiving federal 
financial assistance." 42 U.S.C. 2000d. 
_2/ 
Arkansas, Florida, Georgia, Louisiana, .Maryland, Mississippi, 
North Carolina, Oklahoma^ Pennsylvania, and Virginia. 
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That ruling was unanimously affirmed by the full United States 
Court of Appeals for the District of Columbia Circuit, although 
the Court of Appeals modified the District Court's order and 
directed HEW to attempt to secure acceptable desegregation plans 
from the ten states before commencing enforcement proceedings. 
Adams v. Richardson, 480 F.2d 1159 (D.C. Cir. 1973). 
In 1974, HEW accepted desegregation plans from eight of the 
3 / 
ten states.— Reports covering the first year of implementa-. 
tion were submitted to HEW in 1975. Subsequently, the plaintiffs 
in the Adams case sought further relief and on April 1, 1977, the 
Court ruled that the 1974 plans did not comply with the criteria 
previously announced by HEW and that as implemented the plans had 
failed to achieve significant progress toward higher education 
desegregation. Based on these findings, the Court ordered HEW 
to develop and issue within 90 days specific criteria to guide 
4 / 
the six states— in the preparation of revised desegregation 
plans. 
3/ ; ; 
—• Louisiana refused to submit a plan and was referred to the 
Department of Justice, which filed a lawsuit, (United States v. 
Louisiana), Civil Action No. 74-68 (M.D. La.) in January 1974." 
The plan submitted by Mississippi was deemed unacceptable by 
HEW and the matter was referred to the Department of Justice, 
which filed a lawsuit, Ayers and United States v. Finch. Civil 
Action No. D.C. 75-9-K (N.D. Miss.), in March 19757" ' 
4/ 
— The April 1, 1977, Order excludes Pennsylvania (by agreement 
of the parties to the Adams lawsuit) and Maryland, which commenced 
a separate injunctive suit against HEW's enforcement proceedings 
now pending in the United States Court of Appeals for the Fourth 
Circuit (Mandel v. HEW, No. 76-1494), as well as Louisiana and 
Mississippi. 
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II. LEGAL AND EDUCATIONAL PRINCIPLES 
A. De jure segregation 
These criteria apply to six states that operated racially 
segregated systems of public higher education under state law. 
The Office for Civil Rights found that the continuing racial 
patterns among institutions reflect the states' failure to 
remove the vestiges of the state imposed racial segregation 
in violation of Title VI. 
B. Affirmative duty to take effective steps to eliminate 
de jure segregation 
Where there has been past de jure segregation, states 
are required to take affirmative remedial steps and to achieve 
results in overcoming the effects of prior discrimination. 
HEW's regulation implementing Title VI provides that 
In administering a program regarding which the 
recipient has previously discriminated against 
persons on the ground of race . . . , the 
recipient must take affirmative action to overcome 
the effects of prior discrimination. 45 C.F.R. 
80.3 (b) (6) (i). 
The 14th Amendment also calls for more than mere abandonment 
of discrimination through the state's adoption of passive or neutral 
policies. The United States Supreme Court has held that public 
school officials have "the affirmative duty to take whatever steps 
might be necessary to convert to a unitary system in which racial 
discrimination would be eliminated root and branch." Green v. 
County School Board of New Kent County, 391 U.S. 430, 437-38 (1968). 
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The affirmative duty to desegregate applies with equal 
force to higher education. Norris v. State Council of Higher 
Education, 327 F. Supp. 1368 (E.D. Va. 1971), aff'd per curiam, 
404 U.S. 907 (1971); Lee v, Macon County Board of Education, 
267 F. Supp. 458 (M.D. Ala. 1967), aff'd, 369 U.S. 215 (1967); 
Geier v. Dunn, 337 F. Supp. 573 (M.D. Tenn. 1972). Additionally, 
the Supreme Court has made it clear that desegregation plans 
are not adequate unless they are effective. See Green v. County 
School Board of New Kent County, supra; Swann v. Charlotte-
Mecklenburg Board of Education, 402 U.S. 1 (1971). 
Consistent with the requirements of Title VI these criteria 
set forth the elements of a desegregation plan which would 
eliminate the effects of past discrimination. 
C. Statewide approach 
The Court of Appeals in its en banc opinion in Adams directed 
HEW to undertake a statewide approach and noted the serious problem 
created by the lack of viable statewide coordinated planning in 
higher education: 
The problem of integrating higher education 
must be dealt with on a statewide rather than 
a school-by-school basis. 10/ 
10/ It is important to note that we are not here 
discussing discriminatory admission policies of 
individual institutions. To the extent that such 
practices are discovered, immediate corrective 
action is required, but we do not understand HEW 
to dispute that point. This controversy concerns 
the more complex problem of systemwide racial 
imbalance. Adams v. Richardson, supra, 480 F. 2d 
at 1164-1165 (footnote in original). 
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The Department has followed this approach since 1969 because 
we believe statewide planning is consistent with sound educa­
tional policy. Thus, these criteria require not only that 
each institution pursue nondiscriminatory student admission 
and faculty and staff employment practices, but also that 
the state system as a whole develop a comprehensive and 
coordinated statewide desegregation plan embodying those 
specific affirmative, remedial steps which will prove effective 
in achieving significant progress toward the disestablishment 
of the structure of the dual system and which address the 
problem of "systemwide racial imbalance." 
D. Specificity—goals and timetables 
The District Court in Adams concluded that the plans 
previously adopted by the states had failed to achieve adequate 
desegregation progress and lacked specfic commitments for 
change as concerns the desegregation of student bodies and 
faculties, enhancement of black institutions, and desegregation 
of the governing boards in higher education systems. 
The District Court directed HEW to prepare criteria which 
would identify for the states the specific elements to be 
included in their revised desegregation plans. As the 
District Court stated in response to plaintiffs' oral 
argument on January 17, 1977: 
What I do want them to do though is be 
under the compulsion of a court order 
to submit to the states certain specific 
requirements which the states must respond to 
and they should be given a timetable for com­
municating with the states, and the states 
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should be given some kind of timetable within 
which to make response. (Transcript, January 17th 
ruling; emphasis supplied.) 
In Geier v. Blanton, 427 F. Supp. 644 (MD Tenn. 1977 
the Court quoted its Order of December 23, 1969, expressing its 
dissatisfaction with a state submitted desegregation plan in that 
the plan as. submitted "lacks specificity, in that there is no 
showing of funds to be expended, no statement of the number of 
students to be involved, and most importantly, no time schedules 
for either the implementation of the projects or the achievement 
of any goals." 427 F. Supp. at 646. 
The Supreme Court has maintained that in a system with a 
history of segregation there is a need for remedial criteria 
of sufficient specificity to assure compliance with the law. 
See Swann, Supra at 25-26. 
With respect to the six states here involved, the need 
to require specific goals and timetables is founded in the 
comparatively small numbers of black students attending the 
traditionally white four year institutions and completing 
graduate training. Further, the numbers of black faculty 
employed at the white institutions have remained small. 
Moreover, traditionally black institutions have not been given 
the facilities, programs, or status comparable to traditionally 
white institutions. 
In keeping with the Court's view that the Department should 
submit specific requirements to the states, numerical goals and 
timetables are set forth in the criteria. The goals are 
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established as indices by which to measure progress toward, the 
objective of eliminating the effects of unconstitutional de 
jure racial segregation and of providing equal educational 
opportunity for all citizens of these states. They are 
benchmarks and provides the states the clear and specific 
guidance called for the Court. 
These goals are not quotas. The Department is opposed 
to arbitrary quotas. Failure to achieve a goal is not sufficient 
evidence, standing alone, to establish a violation of Title 
VI. In addition, the Office of Civil Rights upon showing 
of exceptional hardship or special circumstances by a state, 
may modify the goals and timetables. Nevertheless, the 
states are under a statutory obligation to devise and 
implement plans that are effective in achieving the desegre­
gation of the system. 
Most importantly, under these criteria and the 
goals they set, all applicants must be able to compete 
successfully. States' efforts under these criteria need 
not and should not lead to lowering academic standards. 
States may need to innovate in seeking out talented students 
who will profit from higher education. They may need to 
broaden definitions of potential; to discount the effects of 
early disadvantage on the development of academic competence; 
and to broaden the talents measured in admissions tests. But 
new and different yardsticks for measuring potential are not 
lower standards. They can be more valid measure of true 
-10-
potential and talent. Taken as a whole, these criteria seek 
to preserve and protect academic standards of excellence. 
E. Special considerations in developing criteria for 
desegregation in higher education 
A state system of higher education, as with an elementary 
and secondary school district, is held to an affirmative 
duty to take remedial action to correct past practices of 
segregation and discrimination. However, the nature of 
the remedial action required of the higher education system 
will differ from that required of a local education district. 
The Court of Appeals in Adams noted: 
However, we are also mindful that desegre­
gation problems in colleges and universities 
differ widely from those in elementary and 
secondary schools, and that HEW admittedly 
l a c k s  e x p e r i e n c e  i n  d e a l i n g  w i t h  t h e m  . . . .  
As regrettable as these revelations are, the 
stark truth is that HEW must carefully assess 
the significance of a variety of new factors 
as it moves into an unaccustomed area. 480 
F.2d at 1164. 
In Norris v. State Council of Higher Education, 327 F. Supp. 
1368, 1373 (E.D. Va. 1971), aff'd per curiam, 404 U.S. 907 (1971), 
the court held: 
The means of eliminating discrimination in 
public schools necessarily differ from its 
elimination in colleges, but the state's duty 
is as exacting. 
And in Sanders v. Ellington, 288 F. Supp. 937, 943 (M.D. Tenn, 
1968), the couit stated: 
Now in considering the time element for 
presentation of a plan, I have thought of the 
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complexities of the problem. I recognize that 
the simple remedies which might be available 
to a county school board where there is involved 
a compulsory system of education, a free system 
of education, and assignment of students, are 
not available here. Colleges are not compulsory 
and everyone can testify that they're not free. 
Higher education differs from elementary and secondary 
education in many other ways. Besides being voluntary 
rather than compulsory, higher education operates on a 
statewide or regional basis, not local; there no are no 
"attendance zones" in higher education; higher education 
programs vary from institution to institution and are not 
uniform; students are free to leave the state or to attend 
private colleges in persuit of a higher education. 
Furthermore, from state to state significant differences are 
to be found and must be taken into consideration. In some states 
strong centralized "system" exists including four year and two 
a year institutions; in others, the four year and two year 
institutions report to separate boards; in yet others, each 
institution operates under its own independent board. While 
none of these differences relieves a state of its obligations 
under Title VI or its constitutional duties, they must be 
taken into account in fashioning an appropriate set of 
criteria to be applicable to six states. 
Accordingly, while desegregation cases involving 
individual elementary and secondary school districts are 
a guide to a state's duty to take corrective action, they 
are not dispositive of the particular methods to be designed 
for the dismantling of a dual system of higher education, for 
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the desegregation of a statewide system, for the removal of the 
vestiges of racial segregation, and for the correction of "system-
wide racial imbalance." As the courts in Adams have noted, 
these are indeed "complex" issues. These criteria are 
designed specifically for the higher education systems 
of these six states based on a careful consideration 
of relevant statutes and court opinions and with due consider­
ation to the unique characteristics of higher education.:?/ 
F. The unique role of black colleges 
In keeping with the instructions of the Court, the 
criteria recognize the unique importance of black colleges in 
meeting the educational needs of black students. More than 
80 percent of all black college graduates have been trained at 
black colleges"""n ^-^ie ^id-seventies, black colleges continue 
to graduate almost forty percent of all blacks who receive 
college degrees. —^ 
Thus it is with good reason that the Court of Appeals in 
Adams recognized the need to take into account "the special 
problems of black colleges." 
5/ For a useful discussion of these issues see Note, "The 
Affirmative Duty To Integrate Higher Education," 70 Yale Law 
Journal 666 (1970). 
6/ See Elias Blake, Public Policy and the Higher Education 
of Black American," Staff Report, Subcommittee on Constitu­
tional Rights of the Committee on the Judiciary, 94th Cong. 
2d Sess. 1976. 
1_/ National Center for Education Statistics, Earned-Degrees 
Survey, 1975-76. 
Perhaps the most serious problem in this area is 
the lack of state-wide planning to provide more 
and better trained minority group doctors, lawyers, 
engineers and other professionals. A predicate 
for minority access to quality post-graduate 
programs is viable, co-ordinated state-wide higher 
education policy that takes into account the 
special problems of minority students and of 
Black colleges....These Black institutions 
currently fulfill a crucial need and will 
continue to play an important role in Black 
higher education. 480 F.2d at 1164-1165. 
Again in 1977, the District Court in its Second Supplementa 
Order, p. 4, quoted the above language of the Court of Appeals 
and went on to state: 
The process of desegregation must not place a greater 
burden on Black institutions or Black students' 
opportunity to receive a quality public higher 
education. The desegregation process should take 
into account the unequal status of the Black colleges 
and the real danger that desegregation will diminish 
higher education opportunities for Blacks. Without 
suggesting the answer to this complex problem, it is 
the responsibility of HEW to devise criteria for 
higher education desegregation plans which will take 
into account the unique importance of Black colleges 
and at the same time comply with the Congressional 
mandate. 
The Department does not take this language to mean that 
black institutions are exempt from the Constitution or the 
requirements of Title VI. To the contrary, traditionally 
black and traditionally white institutions are subject 
to the same constitutional and congressional mandate to 
provide an education to all citizens without discrimination 
or segregation. White and black institutions are to 
function as part of a unitary system free of the vestiges 
of state imposed racial segregation. However, as the Court 
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has instructed, the transition to a unitary system 
must not be accomplished by placing a disproportionate 
burden upon black, students, faculty, or institutions 
or by reducing the educational opportunities currently 
available to blacks. 
To achieve the objective of Title VI, precise methods 
will need to be fashioned for different institutions 
within a state, each appropriate to the task of overcoming 
the effects of prior discrimination in the particular 
instance. Each method will be enforced with equal 
force and determination. Each method is designed to 
achieve the same.constitutional standard. 
III. CONSULTATION PROCESS 
In the preparation of these criteria, the Department 
undertook an extensive consultation process within the 
Department and with interested outside parties. In an 
effort to assure that these criteria are both legally 
and educationally sound, a departmental task force was 
established to guide their development. The task force 
combined the multiple disciplines and varied expertise 
needed to resolve the complex issues and educational 
policies involved in this desegregation process. Serving 
on the task force were the General Counsel, the Director 
of the Office for Civil Rights, the Assistant Secretary for 
Education, the Commissioner of Education, and the Assistant 
Secretary for Planning and Evaluation. 
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The Department also embarked on a program of open 
dialogue and consultation with parties of interest. The 
task force members conferred with representatives of the 
six states collectively and individually. The representatives 
included college presidents, education officials, and aides 
to Governors. A special meeting was held with students 
who attend the public colleges in the six states and 
representatives of several national student organizations. 
Four meetings were held with officials of the amicus 
curiae, National Association for Equal Opportunity in 
Higher Education, an association of the presidents of 
110 predominantly black colleges and universities, both 
state supported and private. Two panels of nationally 
recognized educators met for half day sessions to 
advise the Department. 
Finally, the plaintiffs' representatives have 
devoted many hours to reviewing and commenting on drafts 
of the criteria. They also convened a meeting for the 
Department with 28 citizens from these six states who 
are most familiar with the higher education desegrega­
tion efforts in their respective states. It is the 
Department's intention to continue these informal discussions 
as the most effective means of assuring communications 
with all parties. 
The Department assumes full and sole responsibility 
for the content of these criteria. The consultations enumerated 
above were exceedingly helpful to the Department in 
the preparation of these criteria, but these discussions 
do not imply concurrence in these criteria in whole 
or in part by other parties. 
Higher educational systems in these and other states 
are undergoing difficult adjustments caused by fiscal and 
demographic trends beyond the control of individual states 
Accordingly these criteria focus on desegregation efforts 
to be undertaken within the next five years. 
As each state attains the goals set forth in its plan 
OCR will assess, in cooperation with that state, the 
progress thereby made in order to determine what 
additional steps, if any, are necessary to complete the 
desegregation process. Furthermore, during the course 
of the five year period, OCR will periodically review 
these criteria to assure their adequacy in meeting 
constitutional requirements, their consistency with 
rulings of the courts in higher education desegregation, 
and the mandate of Title VI. 
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ELEMENTS OF A PLAN 
I. DISESTABLISHMENT OF THE STRUCTURE OF THE DUAL SYSTEM 
An acceptable plan shall commit the state to the goal 
of organizing and operating the system and institutions 
of higher education in a manner that promises realistically 
to overcome the effects of past discrimination and to 
disestablish the dual system and which assures that 
students will be attracted to each institution on the 
basis of educational programs and opportunities uninhibited 
by past practices of segregation. 
To achieve the disestablishment of the structure of 
the dual system, each plan shall: 
^• Define the mission of each institution within 
the state system on a basis other than race. 
Each mission statement shall include at a minimum: 
1. the level, range and scope of programs and 
degrees offered; 
2. geographic area served by the institution; and 
3. the projected size of the student body and staff. 
B. Specify steps to be taken to strengthen the role of 
traditionally black institutions in the state system. 
The plan shall include: 
1. commitments that traditionally black institutions 
will have the facilities, quality and range of 
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programs, degree offerings, faculties, student 
assistance, and other resources which are at 
least comparable to those at traditionally 
white institutions having similar missions; 
2. commitments that necessary improvements will 
be made to permit these institutions to 
fulfill their defined missions; 
3. commitments by the state system for the improve­
ment and expansion of resources, (e.g., 
physical plant, program offerings, research 
equipment, financial support, student, faculty 
and professional staff services) at the 
traditionally black institutions in accordance 
with their missions; 
4. an assessment of the physical plant at traditionally 
black institutions; and 
5. a detailed description of the resources, 
expressed in dollars and in numbers of personnel 
to be assigned, which the state system will 
provide (and the source for such funds) in 
order to implement these measures in I.B., 
reported by year for the life of the measure 
or activity. 
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C. Commit the state to take specific steps to 
eliminate educationally unnecessary program 
duplication among traditionally black and 
traditionally white institutions in the same 
service area. 
The plan shall identify existing degree programs, major 
fields of study, and course duplication (other than core 
curricula) among institutions having identical or 
f 
overlapping service areas and indicate specifically 
with respect to each area what steps the state will 
take to eliminate such duplication„ The elimination 
of such program duplication shall be carried out consistent 
with the objective of strengthening the traditionally 
black colleges. 
D. Commit the state to give priority consideration 
to placing any new undergraduate, graduate, or 
professional degree program, courses of study, etc., 
which may be proposed, at traditionally black 
institutions, consistent with their missions. 
E. Commit the state to withhold approval of any changes 
in the operation of the state system or of any 
institutions that may have the effect of thwarting 
the achievement of its desegregation goals -
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F• Commit the state to submit proposals for any major 
change in the operations of the state system which 
may directly or indirectly affect or impede the 
achievement of its desegregation goals to 
OCR for review 90 days prior to their adoption. 
Such proposed changes include but are not limited 
to major physical construction projects or renovations, 
the establishment of new programs of study or departments, 
the alteration of two year institutions to four year institu­
tions, or the closing or merger of institutions or campuses. 
If OCR disapproves such proposed changes, it will do so 
within 90 days of their submission. 
G. Specify timetables for sequential implementation 
of the actions necessary to achieve these goals 
as soon as possible but no later than within five years 
(by the close of the academic year 1981-82), unless 
compelling justification for a longer period for 
compliance is provided to and accepted by the 
Department. 
The plan shall include interim benchmarks and gdals from 
which progress toward these objectives may be measured. These 
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timetables and benchmarks shall be appropriate to the nature 
of the action to be taken. For example, studies of physical 
plant and resources comparability should be completed promptly; 
corrective actions (including capital construction) will require 
longer time periods. 
H. Commit the state and all its involved agencies 
and subdivisions to specific measures for 
achievement of the above objectives. 
Such measures may include but are not limited to 
establishing cooperative programs consistent with institu­
tional missions; reassigning specified programs, course 
offerings, resources and/or services among institutions; 
realigning the land grant academic programs so that research, 
experiment and other educational services are redistributed 
on a nonracial basis; and merging institutions or branches 
thereof, particularly where institutions or campuses have 
the same or overlapping service areas. The measures taken 
pursuant to this section should be consistent with the 
objective of strengthening the traditionally black colleges. 
A description of these measures need not be submitted at 
the time the plan is filed, but should be filed as a 
supplementary statement within 30 days thereafter for 
review and comment by OCR. Measures that offer no reasonable 
possibility of achieving the goals listed above will be 
rejected by OCR. Revised measures will be required before 
the plan can be accepted. 
-22-
II. DESEGREGATION OF STUDENT ENROLLMENT 
An acceptable plan shall commit the state to the 
goal of assuring that the system as a wbole and each 
institution within the system provide an equal educational 
opportunity, are open and accessible to all students, 
and operate without regard to race and on a desegregated 
basis. 
To achieve the desegregation of student enrollment, 
each plan shall: 
A, Adopt the goal that for two year and four year 
undergraduate public higher education institutions in 
the state system, taken as a whole, the porportion of 
black high school graduates throughout the state who 
enter such institutions shall be at least equal to the 
proportion of white high school graduates throughout 
the state who enter such institutions. 
B. (1) jAdopt the goal that there shall be an annual 
increase, to be specified by each state system, 
in the enrollment of black students in the 
traditionally white four year undergraduate public 
higher education institutions in the state system 
taken as a whole and in each such institution; and 
{2) Adopt the objective of reducing the disparity 
between the proportion of black high school 
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graduates and the proportion of white 
high school graduates entering 
traditionally white four year 
undergraduate public higher education 
institutions in the state system; and adopt 
the goal of reducing the current disparity 
by at least fifty per cent by the academic 
year 1982-83. However, this shall not require 
any state to increase by that date black student 
admissions by more than 150% above the admissions 
for the academic year of 1976-77. 8/ 
C. Adopt the goal that the proportion of black state 
residents who graduate from undergraduate insit-
tutions in the state system and enter graduate 
study or professional schools in the state system 
shall be at least equal to the proportion of 
white state residents who graduate from under­
graduate institutions in the state system and 
enter such schools. 
This goal (and interim benchmarks or goals) shall be 
separately stated for each major area of graduate and 
8/ Thus, where the present entry by black students in four year 
traditionally white institutions is at a rate of 1000 students 
per year and a fully proportional rate would be 3000 students 
per year, the state's goal would be an entry rate of 2000 
students per year by 1982-83. A state where the present entry is 
at a rate of only 500 students per year and full proportionality 
would be 3000 students per year would not by that date have to 
close half the gap (by a rate of 1750 per year) but only achieve 
an entry rate of 1250 students, which is 150% over its present 
rate of 500. 
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professional study. To assure that this goal can be met 
in the immediate future special recruitment efforts should 
be considered at traditionally black institutions. Par­
ticular attention should be given to increasing black student 
enrollment and graduation from those traditionally white 
four year undergraduate institutions which serve as the 
feeder institutions for the graduate and professional schools. 
Achievement of this goal is of particular importance in light 
of the specific concern expressed by the Court of Appeals in 
Adams. In assessing progress toward this goal, OCR will give 
consideration to the number of blacks who enroll in graduate and 
professional schools outside the state system. 
D. Adopt the goal of increasing the total number of white 
students attending traditionally black institutions. 
Increased participation by white students at traditionally 
black institutions must be a part of the process of desegregation 
of the statewide system of higher education. However, pursuant 
to the admonition of the courts in Adams, "The desegregation 
process should take into account the unequal status of the 
Black colleges and the real danger that desegregation will 
diminish higher education opportunities for Blacks." Civil 
Action No. 3095-70, Second Supplemental Order at p. 4. 
The following steps are designed to guard against the diminution 
of higher educational opportunities for black students, to 
take into account the unique importance of Black colleges 
and to comply with the mandate of Title VI. Establishment 
of numerical goals for the enrollment of white students 
at black institutions must be preceded by an increasing 
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enrollment of black students in the higher education 
system and at the traditionally white institutions, as is required 
by Section II of these criteria. It must also be preceded by the 
accomplishment of specific steps to strengthen the role of 
traditionally black institutions, eliminate program duplication, 
locate new programs at black institutions, and by such other 
measures as are set forth in Section I. 
OCR shall annually review the progress made by each state 
in increasing participation by black students in higher education 
and in the disestablishment of the dual school system. Commencing 
on September 1, 1979, and consistent with such progress, 
each state system shall specify annual numerical goals for 
increasing the participation of white students attending 
the traditionally black institutions. 
E. Commit the state to take all reasonable steps to 
reduce any disparity between the proportion of 
black and white students completing and graduating 
from the two year, four year and graduate public 
institutions of higher education, and establish 
interim goals, to be specified by the state system, 
for achieving annual progress. 
F. Commit the state to expand mobility between two year 
and four year institutions as a means of meeting the 
goals set forth in these criteria. 
G. Specify timetables for sequential implementation 
of actions necessary to achieve these goals as soon 
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as possible but not later than within five years 
(by the close of the academic year 1981-82) unless 
another date is specified in this section. 
H. Commit the state and all its involved agencies and 
subdivisions to specific measures to achieve these 
goals. 
Such measures may include, but are not limited to 
reviewing, monitoring, and revising, as necessary, procedures 
for student recruitment, admissions, compensatory instruction, 
counseling, financial aid, and staff and faculty development 
programs. A description of these measures need not be submitted 
at the time the plan is filed, but should be filed as a supple­
mentary statement within 30 days thereafter for review and 
comment by OCR. Measures that offer no reasonable possibility 
of achieving the numerical goals will be rejected by OCR. 
Revised measures will be required before the plan can be 
accepted. 
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III. DESEGREGATION OF FACULTY, ADMINISTRATIVE. STAFFS, 
NON-ACADEMIC PERSONNEL, AND GOVERNING BOARDS 
An acceptable plan shall commit the state system to 
the goal of increasing the number and proportion of black 
employees, academic and non-academic, throughout the 
system and of increasing representation of black citizens 
among appointive positions on the governing boards of the 
state system and of individual institutions. 
To achieve the desegregation of faculty, administrators, 
other personnel, and governing boards, each plan shall: 
A. Adopt the goal and the proportion of black 
faculty and of administrators at each insti­
tution and on the staffs of each governing 
board,.or any other state higher education 
entity, in positions not requiring the doctoral 
degree, shall at least equal the proportion of 
black students graduating with masters degrees 
from institutions within the state system, or 
the proportion of black individuals with the 
required credentials for such positions in the 
relevant labor market area, whichever is greater. 
B. Adopt the goal that the proportion of black 
faculty and of administrators at each insti­
tution and on the staffs of each governing 
board or any other state higher education 
entity, in positions requiring the doctoral 
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degree, shall at least equal the proportion 
of black individuals with the credentials 
required for such positions in the relevant 
label market area. 
Adopt the goal that the proportion of black 
non-academic personnel (by job category) at 
each institution and on the staffs of each 
governing board or any other state higher 
education entity, shall at. least equal the 
proportion of black persons in the relevant 
labor market area« 
Assure hereafter and until the foregoing goals 
are met that for the traditionally white institu-
tions as a whole, the proportion of blacks hired 
to fill faculty and administrative vacancies shall 
not be less than the proportion of black individuals 
with the credentials required for such positions in 
the relevant 1 abor market area. 
Specify timetables for sequential implementation 
of the actions necessary to achieve this objec­
tive including interim benchmaks and goals from 
which prog rest- toward the objective may be 
measured, 
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These timetables, interim goals and benchmarks shall 
be established in light of, and shall specify, the current 
and projected rates of vacancies in the various job cate­
gories, present and projected labor market availability, 
and other relevant factors. 
F. Commit the state system to taking specific 
measures to achieve these objectives. 
Such measures may include, but are not limited to 
employment programs providing centralized recruitment, 
vacancy, and applicant listings; transfer options; faculty 
development programs permitting release time for black 
faculty to attain the terminal degree; and the interchange 
of faculty on a temporary or permanent basis among tradi­
tionally white and traditionally black institutions within 
the state system. A description of these measures need 
not be submitted at the time the plan is filed, but should 
be filed as a supplementary statement within 30 days 
thereafter for review and comment by OCR. Measures that 
offer no reasonable possibility of achieving the goals 
listed above will be rejected by OCR. Revised measures 
will be required before the plan can be accepted. 
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G. Adopt the goal of increasing the numbers 
of black persons appointed to systemwide 
and institutional governing boards and 
agencies so that these boards may be more 
representative of the racial population of 
the state or of the area served. 
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SUBMISSION OF PLANS AND MONITORING 
A. The states of Arkansas, Florida, Georgia, North Carolina, 
Oklahoma, and Virginia shall within 60 days of receipt 
of these criteria submit to OCR a desegregation plan 
for each of their systems of public higher education 
to implement the foregoing criteria. 
1. Each plan shall commit the state to substantial 
progress toward each of the goals in the first two 
years of the plan. 
2. Each plan shall be signed by the governor 
and by each official or designated person 
representing the agencies, associations, 
commissions, offices, and/or institutions 
responsible for adopting the systemwide and 
institutional goals described therein. Such 
persons or entities must be authorized under 
state law to perform all actions necessary to 
achieve these goals. 
3. Each plan shall certify that achievement of the 
goals and interim benchmarks specified therein has 
been adopted as official policy of each official or 
agency. 
B. OCR shall notify each state of acceptance or rejection 
of the plan within 120 days of its receipt. 
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It is recommended that each state establish a 
biracial citizens advisory/monitoring committee 
to assist the state in monitoring the implementation 
of the plan. 
Beginning in August 1978, each state shall submit 
to OCR by August 15 of each year a comprehensive 
narrative assessment of its desegregation 
efforts in the most recent academic year. 
This narrative assessment shall include: 
1. a description of the specific measures which have 
been taken to achieve the objectives enumerated in 
the plan and in the criteria; 
2. a description of the results achieved, including 
quantitative indices where appropriate or required; 
3. an analysis of the reasons why any steps taken proved 
inadequate or insufficient; and 
4. a description of the steps the state will 
take to achieve progress and to maintain the 
timetables set forth in the plan. 
OCR shall review such narrative reports. If 
good cause for the failure to meet interim goals 
is not demonstrated, OCR may impose more stringent 
requirements, including advance approval by OCR 
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of desegregation methods, in order to assure 
achievement of the goals of the plan. In the 
alternative, the Department may initiate enforcement 
proceedings under Title VI of the Civil Rights 
Act of 1964, if compliance with Title VI cannot be 
achieved by voluntary means. 
F. Each plan shall provide that the state will 
furnish to OCR statistical reports, assessments, 
and such other information as OCR may deem 
necessary from time to time in order to determine 
the effectiveness of the state's efforts to 
achieve the goals described in these criteria. 
Such information shall include annual statistical 
reports in substantially the same format used 
previously by the affected states pursuant to 
earlier desegregation plans. Specific dates 
for submission of the reports will be estab­
lished by OCR. In the event that subsequent 
developments call for the submission of 
additional data, such requirements will be 
announced after consultation with the states, 
and the states and institutions shall have 
sufficient time to develop the system needed 
for the gathering of additional data. 
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V. DEFINITIONS 
As used in these criteria: 
A. "Department" refers to the U. S. Department of 
Health, Education, and Welfare. In instances 
where the "Department" is to take certain actions, 
they may be performed by the Office for Civil Rights 
or the Director, Office for Civil Rights, on behalf 
of the Departments 
B. "Institution" means any school, college, 
junior or community college, university, profes­
sional or graduate school, administered by or as 
an agency of the state government. Four year 
institution means any school, college, or univer­
sity that offers a baccalaureate or graduate degree. 
For the purposes of these criteria, "institution" 
does not refer to private schools or colleges. 
C. "State system" means the aggregate of all state 
public institutions of higher education within 
the state, whether or not under the goverance 
of the same state agency or board. 
D. "Student" means any person enrolled in an instructional 
program, whether full-time or part-time, and whether 
enrolled for credit or not, at any campus of any 
institution. 
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"Faculty" means all persons employed by an 
institution as instructional personnel whether 
full-time or part-time. 
"Labor market area" means the geographical 
area in which an institution or campus traditionally 
recruits or draws applicants possessing the 
requisite credentials for vacancies in faculty, 
administrative, or non-academic personnel positions. 
"Governing board" means that appointed or elected 
body, whether or not responsible to the governor 
of a state or to the state legislature, which 
is charged under state law with the ultimate 
responsibility for the administration and 
operation of institutions within the state 
system of public higher education. A "governing 
board" may be responsible for the entire system, 
for a single campus or institution thereof, or for 
a specified group of campuses or institutions. 
SECTION II - PART A 
Desegregation of Student Enrollment 
A: A Plan to Increase the Number of White 
Students Attending Prairie View A&M 
University 
XII. A PLAN TO INCREASE THE NUMBER OF WHITE STUDENTS 
ATTENDING PRAIRIE VIEW A&M UNIVERSITY 
The "Criteria Specifying the Ingredient of Acceptable 
Plans to Desegregate State Systems of Public Higher Education" 
speaks directly to the adoption of the goal of increasing the 
total number of white students attending traditionally black 
institutions. Increased participation by white students at 
traditionally black institutions must be a part of the process 
of desegregation of the statewide system of higher education. 
The opportunity for whites to attend the traditionally black 
institutions must not diminish higher education opportunity for 
blacks. 
Prairie View A&M University currently has 421 non-blacks 
enrolled at the University. This number represents 8.2 percent 
of the total enrollment. 
It is expected that as the academic and research programs 
are strengthened and enhanced, the opportunity will exist for 
increased enrollment of whites and increased enrollment of 
blacks. 
In an effort to stimulate the enrollment of non-black 
students, the university will develop the following programs: 
1. Employ three recruiters to specifically target 
on recruiting non-black students. 
2. Provide funds for two hundred scholarships and 
fifty graduate assistantships exclusively for 
non-black students. 
3. Provide counseling services and support systems 
for non-black students. 
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4. Provide recruitment and image-building materials 
targeted at non-black students, their parents, high 
school and junior college counselors and the public-
at-large. 
5. Seek funds from the legislature and non-public 
sources to support the recruitment and retention 
of non-black students. 
Listed below is the projections of non-black students to 
attend Prairie View A&M University over a five-year period. 
This chart shows a fifteen percent non-black enrollment projected 
for the University. 
PROJECTED BLACK AND NON-BLACK ENROLLMENT 
1981 - 1985 
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SECTION III 
DESEGREGATION OF FACULTY, ADMINISTRATIVE STAFFS, 
NON-ACADEMIC PERSONNEL AND GOVERNING BOARDS 
PART I 
h PLAN TO INCREASE THE NUMBER OF NON-BLACK STAFF PERSONNEL 
AT 
PRAIRIE VIEW A&M UNIVERSITY 
XI11 • A PLAN TO INCREASE THE NUMBER OF NON-BLACK 
STAFF PERSONNEL AT PRAIRIE VIEW A&M UNIVERSITY 
The "Criteria Specifying the Ingredients of Acceptable 
Plans to Desegregate State Systems of Public Higher Education" 
do not appear to address directly the question of non-black 
staff personnel at traditinally black institutions. 
Currently, Prairie View A&M University has a total of 
eighteen percent non-black faculty personnel and fifteen 
percent non-teaching faculty members. The total work force 
is ten percent non-black. 
It is the goal of the University to increase the number 
of non-blacks by employing at least 10 percent of new hires 
each year for the period 1981 to 1985. 
Attached is a chart which shows the flow of new hires, both 
black and non-black. 
According to th projections shown, Prairie View A&M Univer­
sity will have 16.5 percent non-blacks on its staff by 1985. 
PROJECTED NEW HIRES BY RACE BASED ON YEARLY 
REQUIREMENTS AND PREVIOUS YEAR EMPLOYMENT DATA 
1981 through 1985 
JOB CLASSIFICATION PROJECTED NEW HIRES BY YEAR 
AND PROJECTION DATA 1981 1982 1983 1984 1985 
Administrators 
No. Required for Year 98 100 102 104 106 
No. Employed Previous Year 96 98 100 102 104 
No. Retired Previous Year 0 0 0 2 0 
Attrition for Previous Year 0 1 1 1 1 
New Hires Projected 
Non-Black 0 1 1 1 0 
Black 2 2 2 4 3 
Faculty 
No. Required for Year 301 305 319 337 343 
No. Enployed Previous Year 298 301 305 319 337 
No. Retired Previous Year 0 0 0 0 0 
Attrition for Previous Year 14 15 15 16 16 
New Hires Projected 
Non-Black 4 5 7 7 6 
Black 13 14 22 27 16 
Professional Non-Faculty 
No. Required for Year 56 59 64 67 80 
No. Enployed Previous Year 52 56 59 64 67 
No. Retired Previous Year 0 0 0 0 0 
Attrition for Previous Year 1 1 1 2 2 
New Hires Projected 
Non-Black 2 2 3 2 3 
Black 3 2 3 3 12 
Secretarial/Clerical 
No. Required for Year 156 160 167 175 182 
No. Enployed Previous Year 156 156 160 167 175 
No. Retired Previous Year 0 0 1 0 0 
Attrition for Previous Year 14 15 16 16 17 
New Hires Projected 
Non-Black 4 5 6 6 6 
Black 10 14 18 18 18 
Technical Paraprofessional 
No. Required for Year 79 81 85 89 92 
No. Enployed Previous Year 77 79 81 85 89 
No. Retired Previous Year 0 0 0 0 0 
Attrition for Previous Year 9 9 9 10 10 
New Hires Projected 
Non-Black 3 3 3 4 3 
Black 8 8 10 10 1.0 
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PROJECTED NEW HIRES BY RACE BASED ON YEARLY 
REQUIREMENTS AND PREVIOUS YEAR EMPLOYMENT DATA 
1981 through 1985 
JOB CLASSIFICATION PROJECTED NEW HIRES BY YEAR 
AND PROJECTION DATA 1981 1982 1983 1984 1985 
Skilled Craftsmen 
No. Required for Year 18 21 24 28 32 
No. Employed Previous Year 15 18 21 24 28 
No. Retired Previous Year 0 0 0 0 0 
Attrition for Previous Year 0 0 0 0 0 
New Hires Projected 
Non-Black 1 1 0 1 1 
Black 2 2 2 3 3 
Service Maintenance 
No. Required for Year 279 293 308 323 339 
No. Employed Previous Year 266 279 293 308 323 
No. Retired Previous Year 0 0 0 1 1 
Attrition for Previous Year 25 27 29 30 32 
New Hires Projected 
Non-Black 10 10 13 14 15 
Black 27 31 31 32 34 
Total Non-Black 24 27 33 35 34 
Total Black 66 73 89 97 96 
Total New Hires Projected 90 100 122 132 130 
A SUMMARY 
OF 
THE PRAIRIE VIEW A&M UNIVERSITY PLAN FOR DISESTABLISHMENT 
OF THE STRUCTURE OF THE 
DUAL SYSTEM OF HIGHER EDUCATION 
A SUMMARY 
During the past three years the Department of Health, 
Education and Welfare (HEW), now the Department of Education 
(DE), has investigated the State of Texas relating to the 
claims that Texas still maintained a dual system of public 
higher education and fostered "de jure" racial segregation in 
its College and University Systems. 
Under a plan proposed by Texas Attorney General Mark White 
and endorsed by the Board of Regents of the Texas A&M University 
System, Prairie View A&M University was asked to submit a plan 
which could be approved by the Board of Regents and presented to 
the Department of Education prior to DE sending a letter of non­
compliance . 
In preparing this plan for Prairie View A&M University, 
those criteria specifying the ingredients of acceptable plans to 
desegregate state systems of public higher education were taken 
into consideration. These are as follows: 
I. DISESTABLISHMENT OF THE STRUCTURE OF THE DUAL SYSTEM 
A. Define the mission of each institution within the state 
system on a basis other than race. 
Specify steps to be taken to strengthen the role of 
traditionally Black institutions in the state system. 
Commit the state to take specific steps to eliminate 
educationally unnecessary program duplication among 
traditionally Black and traditionally White institu-
tions in the same service area. 
D. Commit the state to give priority consideration 
to placing any new undergraduate, graduate, or 
professional degree program, courses of study, 
etc., which may be proposed, at traditionally 
Black institutions, consistent with their missions. 
II. DESEGREGATION OF STUDENT ENROLLMENT 
Adopt the goal of increasing the total number of 
white students attending traditionally Black 
institutions. 
III. DESEGREGATION OF FACULTY, ADMINISTRATIVE STAFFS, NON-
ACADEMIC PERSONNEL, AND GOVERNING BOARD 
A plan to increase the number of non-Black staff 
personnel at Prairie View ASM University. 
THE MISSION 
PRAIRIE VIEW A&M UNIVERSITY, a part of The Texas A&M University 
Syotsro, is a public co_educational institution of higher education. 
It is also a land-grant university authorized under the Morrill Acts 
of 1862 and 1890. As a part of The Texas A&M University System, 
Prairie View A&M University also participates in Sea Grant Programs 
and in Marine Science Programs. Legally, the Institution is state­
wide in scope and serves students primarily from north, south, east 
and central Texas; but also draws students from major cities in west 
Texas. Professionally, the University is international in scope and 
serves the nation and world. 
In addition to its designation as a general purpose institution 
of higher education and its designation as a land-grant institution, 
Prairie View A&M University is also a statewide special purpose 
institution of higher education for instruction, research, public 
services and other programs which are appropriate to accessing low 
income and culturally distinct individuals and communities into the 
mainstream of the social and economic system. 
The mission of Prairie View A&M University is to also provide 
equal educational opportunity for students, faculty, staff and the 
general public without regard to race, color, creed, sex, national 
origin or physical handicaps consistent with the Assurance of Com­
pliance with Title VI of the Civil Rights Act of 1964. 
The University's mission includes programs in academics, 
research, public service and international affairs. The academic 
programs lead to the associate, baccalaureate, master's, doctorate 
and professional degrees. The research program of the University 
includes state-wide centers of the Texas Agricultural Experiment 
Station and the Texas Engineering Experiment Station. The public 
service program of the University includes a state-wide Prairie 
View division of the Cooperative Extension Service and the state­
wide Center for Community Affairs and Rural Development and a 
regional center for Energy Affairs. The International Affairs 
program of the University is global, but serves chiefly Africa and 
the Caribbean area. 
The mission of the University is further to focus its efforts 
particularly and primarily on the micro-aspects of the society as 
opposed to the macro-aspects. It is not the intent of the Univer­
sity to separate itself from macro-society involvement, as this is 
impossible. It is the intent of the University to claim uniqueness 
m specializing in: (1) emphasis on accessing average and low income 
culturally distinct individuals into the mainstream of the democratic, 
economic, social and political society; (2) emphasis on the micro-
levels of business, industry, government, communities, economics, 
politics, health, environment and other relevant community and societal 
needs; and, (3) emphasis on developing programs and knowledge bases 
and first-class quality in all areas of the mission of the University. 
Academic Programs To Strengthen 
And Enhance Prairie View A&M University 
The basic rationale for the proposed new programs is to 
strengthen and enhance Prairie View A&M University, to attract 
white students, to access low-income and minority students into 
relevant career fields, and to rid the University of all vestiges 
of segregation. 
Proposed New Programs and Degrees 
College of Agriculture BS (1) MS (2) PhD (2) 
College of Arts and Sciences BS (3) MA (2) PhD (3) 
MS (5) 
College of Business 
College of Education MS (1) PhD (2) 
College of Engineering BS (4) MS (2) PhD (1) 
College of Health Sciences PhD (1) 
(Dallas) MD (1) 
DDS (1) 
Department of Health Sciences BS (1) MS (1) PhD (1) 
(Campus) Cert. (5) 
College of Home Economics MS (1) PhD (1) 
College of Industrial Education 
and Technology PhD (1) 
College of Law (Marine) jp (p) 
College of Nursing MS (1) PhD (1) 
School of Social WorK MS (1) PhD (1) 
College of Veterinary Medicine DVM (1) 
Department of Community Affairs 
and Rural Development BS (1) MS (1) PhD (1) 
DESEGREGATION OF STUDENT ENROLLMENT 
A Plan To Increase The Number Of Non-Black Students 
At Prairie View A&M University 
Listed below is the projection of non-black students to 
attend Prairie View A&M University over a five-year period. 
This chart shows a fifteen percent non-black enrollment pro­
jected for the University. 
PROJECTED BLACK AND NON-BLACK ENROLLMENT 
1981 - 1985 
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DESEGREGATION OF FACULTY, ADMINISTRATIVE STAFFS, 
NON-ACADEMIC PERSONNEL AND GOVERNING BOARDS 
A Plan To Increase The Number Of Non-Black 
Staff Personnel At Prairie View A&M University 
Currently, Prairie View A&M University has a total of 
eighteen percent non-black faculty personnel and fifteen per­
cent non-teaching faculty members. The total work force is 
ten percent non-black. 
It is the goal of the University to increase the number 
of non-blacks by employing at least 15 percent of new hires 
each year for the period 1981 to 1985. 
Attached is a chart which shows the flow of new hires 
both black and non-black. 
According to the projections shown, Prairie View A&M 
University should have 16.5 percent non-blacks on its staff 
by 1985. 
PROJECTED NEW HIRES BY RACE 
Pro- ected New Hires By Year 
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